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April  1 
April  15 
April  25 
May  1 


May  15 

May  22 
May  24 
May  29 
June  9 

June  22 
June  30 

June  30 

July  3 
July  4 
July  12 
July  28 

August  7 
August  11 
August  14-18 

June  1 

July  10 


SCHEDULE  OF  DATES 
Summer  Evening  Session  1972 

Last  day  for  new  students,  both  regular  and  special,  to  apply  for 
admission. 

Last  day  to  submit  registration  forms  and  pay  fees  without  late 
fee. 

Last  day  to  submit  registration  forms  and  pay  fees  with  $10.00 
late  fee. 

Last  day  to  submit  registration  forms  and  pay  fees  with  $20.00 
late  fee.  After  this  date,  registration  for  Summer  Evening  Session 
will  not  be  permitted. 

Lectures  and  laboratory  classes  begin  in  full  courses  and  ‘F’  and 
‘Y’  half-courses. 

University  closed  to  observe  Victoria  Day. 

Last  day  to  change  an  ‘F’  half-course. 

Last  day  to  change  a full  course  and  a ‘Y’  half-course. 

Last  day  to  withdraw  from  an  ‘F’  half-course  without  academic 
penalty. 

Last  day  of  classes  in  ‘F’  half-courses. 

Last  day  to  withdraw  from  a full  course  and  a ‘Y’  half-course 
without  academic  penalty. 

Last  day  to  withdraw  from  a full  course  and  receive  a refund  of 
half  the  academic  fee. 

University  closed  to  observe  Dominion  Day. 

Lectures  and  laboratory  classes  begin  in  ‘S’  half-courses. 

Last  day  to  change  an  ‘S’  half-course. 

Last  day  to  withdraw  from  an  ‘S’  half-course  without  academic 
penalty. 

University  closed  to  observe  Civic  Holiday. 

Last  day  of  classes  in  full  courses  and  ‘S’  and  ‘Y’  half-courses. 
August  examinations. 

Last  day  to  submit  requests  to  transfer  to  full  time  studies  for 
1972-1973  session. 

Last  day  for  students  with  supplemental  privileges  to  apply  to 
write  the  August  examinations. 
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May  15 

June  1 
June  10 

June  15 


July  3 
July  4 

July  6 
July  11 
July  14 

July  21 
July  21 

July  24 
July  26 
August  1 

August  4 

August  7 
! August  11 
August  14-18 


Summer  Day  Session  1972 

Last  day  for  new  students,  both  regular  and  special,  to  apply  for 
admission. 

Last  day  to  submit  registration  and  pay  fees  without  late  fee. 

Last  day  to  submit  registration  forms  and  pay  fees  with  $10.00 
late  fee. 

Last  day  to  submit  registration  forms  and  pay  fees  with  $20.00 
late  fee.  After  this  date,  registration  for  Summer  Day  Session  will 
not  be  permitted. 

University  closed  to  observe  Dominion  Day. 

Lectures  and  laboratory  classes  begin  in  full  courses  and  ‘F’  and 
‘Y’  half-courses. 

Last  day  to  change  an  ‘F’  half-course. 

Last  day  to  change  a full  course  and  a ‘Y’  half-course. 

Last  day  to  withdraw  from  an  ‘F’  half-course  without  academic 
penalty. 

Last  day  of  classes  In  ‘F’  half-courses. 

Last  day  to  withdraw  from  a full  course  and  receive  a refund  of 
half  the  academic  fee. 

Lectures  and  laboratory  classes  begin  in  ‘S’  half-courses. 

Last  day  to  change  an  ‘S’  half-course. 

Last  day  to  withdraw  from  a full  course  and  a ‘Y’  half-course  with- 
out academic  penalty. 

Last  day  to  withdraw  from  an  ‘S’  half-course  without  academic 
penalty. 

University  closed  to  observe  Civic  Holiday. 

Last  day  of  classes  in  full  courses  and  ‘S’  and  ‘Y’  half-courses. 
August  examinations. 


June  1 Last  day  to  submit  requests  to  transfer  to  full  time  studies  for 
1972-1973  session. 

July  10  Last  day  for  students  with  supplemental  privileges  to  write  the 
August  examinations. 
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August  1 
‘September  1 
September  15 
September  30 


September  11 

September  13 
September  26 
October  6 
October  9 
October  20 

November  15 

November  30 

December  8 
December  14-20 
December  31 


January  8 
February  1 
February  11-18 
February  15 

February  16 

April  2 
April  10 
April  13 
April  19 
May  25 


Winter  Session  1972/73 

Last  day  for  new  students,  both  regular  and  special,  to  apply  for 
admission. 

Last  day  to  submit  registration  forms  and  pay  fees  without  late 
fee. 

Last  day  to  submit  registration  forms  and  pay  fees  with  $10.00 
late  fee. 

Last  day  to  submit  registration  forms  and  pay  fees  with  $20.00 
late  fee.  After  this  date,  registration  for  Winter  Session  will  not  be 
permitted. 

First  Term 

Lectures  and  laboratory  classes  begin  in  Certificate  Programmes 
and  the  Faculty  of  Arts  and  Science. 

Entrance  examination.  Diploma  Programme  in  Translation. 

Lectures  begin.  Diploma  Programme  in  Translation. 

Last  day  to  change  a course. 

University  closed  to  observe  Thanksgiving  Day. 

Last  day  to  withdraw  from  a first  term  half-course  and  receive  a 
refund  of  half  the  academic  fee. 

Last  day  to  withdraw  from  a first  term  course  without  academic 
penalty. 

Last  day  for  students  with  supplemental  privileges  to  apply  to 
write  the  annual  examinations. 

No  lectures  or  laboratory  classes  after  this  date. 

First  term  examinations. 

Last  day  to  withdraw  from  a full  course  and  receive  a refund  of 
half  the  academic  fee. 

Second  Term 

Lectures  and  laboratory  classes  begin. 

No  second  term  course  may  be  begun  after  this  date. 

Reading  week.  (Lectures  and  laboratory  classes  will  not  be  held.) 
Last  day  to  withdraw  from  a second  term  half-course  and  receive 
second  term  course  without  academic  penalty. 

Last  day  to  withdraw  from  a second  term  half-course  and  receive 
a refund  of  half  the  academic  fee. 

Examinations  begin  in  Certificate  Programmes. 

Examinations  begin  in  Diploma  Programme  in  Translation. 

No  lectures  or  laboratory  classes  after  this  date. 

Annual  examinations  begin  in  the  Faculty  of  Arts  and  Science. 

Start  of  University  Commencement. 


Note:  Newly  admitted  students  in  Diploma  Programme  in  Translation  will  be  re- 
quired to  register  within  10  days  of  admission  to  the  programme. 
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General  Regulations 

Application  Procedure 

Students  may  apply  by  mail,  using  the  enclosed  application  form,  or  in 
person  at  the  Division  of  University  Extension,  119  St.  George  Street,  Toronto 
181,  Monday-Thursday  from  9:00  a.m.  to  9:00  p.m.  and  Friday  9:00  a.m.  to 
5:00  p.m. 

A $10.00  non-refundable  application  fee  must  accompany  the  application  to- 
gether with  supporting  academic  documents. 

The  final  date  for  submitting  applications  for  admission  is  August  1.  Letters 
of  enquiry  are  not  considered  to  be  applications. 

All  applicants  must  give  their  Social  Insurance  Number  on  the  Application 
Form.  A student  who  has  no  Social  Insurance  Number,  will  be  obliged  to 
procure  one  before  registering. 

Registration 

All  students  must  register  for  courses  in  each  session  in  which  they  wish  to 
study.  All  students  should  complete  the  registration  form  as  instructed.  The 
form  should  be  sent  with  the  fees  in  full  to: 

Comptroller 
215  Huron  Street 
University  of  Toronto 
Toronto  181,  Ontario 

Registration  in  person  may  be  made  at  119  St.  George  Street,  Monday- 
Thursday  from  9:00  a.m.  to  9:00  p.m.  and  Friday  9:00  a.m.  to  5:00  p.m. 
Registration  for  First  Year  students  in  the  Diploma  Programme  in  Translation 
will  take  place  after  the  results  of  the  examination  are  received.  Registration 
forms  will  be  sent  to  each  student  who  is  admitted  to  the  Programme.  A time- 
table will  be  sent  at  the  time  of  registration. 

Requirements  for  Diploma 

Students  are  expected  to  complete  the  course  requirements  of  each  level  in 
one  academic  year  and,  accordingly,  complete  the  programme  in  three  or  four 
successive  years. 

To  receive  credit  at  the  completion  of  any  level,  the  student  must  obtain  at  least 
70%  in  the  annual  examination  and  have  attended  the  classes  regularly. 
Students  will  not  be  permitted  to  repeat  a year. 

Requirements  for  Certificate 

To  receive  credit  in  a course  a candidate  must  obtain  50%  in  his  final  mark. 
The  final  mark  will  normally  be  made  up  of  a term  mark  and  an  examination 
mark,  with  the  term  and  examination  marks  being  of  equal  value,  or  the  term 
mark  will  not  be  less  than  one-third  or  more  than  two-thirds  of  the  total  mark, 
with  the  exception  of  the  Programme  in  Personnel  and  Industrial  Relations 
where  the  ratio  will  be  determined  by  the  Instructor. 

To  receive  honour  standing  a candidate  must  obtain  an  average  of  at  least 
80%  in  the  six  courses  of  a six-course  programme  and  at  least  80%  in  seven 
courses  of  a seven-course  programme. 

The  following  scale  of  marks  and  grades  will  be  used: 

A = 80-100%  C = 60-69%  Fail  = Below  50% 

B = 70-79%  D = 50-59% 
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1 In  Business,  a certificate  will  be  granted  to  those  who  complete  six  courses 
with  a mark  of  at  least  50%  in  each  course. 

2 In  Public  Administration,  a candidate  must  complete  six  courses  with  a mark  of 
at  least  50%  in  each  course  and  an  overall  average  of  at  least  60%;  a 
candidate  who  fails  to  obtain  an  average  of  60%  in  his  four  courses  will  be 
required  to  repeat  a course  in  order  to  raise  his  average  to  60%  before  being 
allowed  to  continue. 

3 Criminology  candidates  in  addition  to  (1)  and  (2)  who  have  less  than  60%  in 
any  academic  year  may  only  enrol  in  one  course  in  the  following  year. 

4 In  Personnel  and  Industrial  Relations,  a certificate  will  be  granted  to  those  who 
complete  seven  courses  with  a mark  of  at  least  50%  in  each  course. 

5 In  Advanced  Studies  of  Early  Childhood  and  Family,  a certificate  will  be 
granted  to  those  who  complete  six  courses  with  a mark  of  at  least  50%  in 
each  course. 

Examinations 

A candidate  who  fails  to  obtain  standing  in  an  examination  may,  at  the  opening 
of  the  session,  either  make  application  to  re-write  the  examination  on  payment 
of  the  $10.00  examination  fee,  provided  he  has  successfully  completed  his 
term  work,  or  pay  the  full  tuition  fee  and  re-enrol  in  the  course.  If  he  has  a 
second  failure  In  an  obligatory  course,  he  will  be  refused  further  registration. 
A candidate  who  fails  to  obtain  standing  in  an  optional  course  may,  at  the 
opening  of  the  session,  either  make  application  to  re-write  the  examination  on 
payment  of  the  $10.00  examination  fee,  provided  he  has  obtained  sufficient 
standing  in  his  term  work  (60%),  or  pay  the  full  tuition  fee  and  enrol  either,  in 

1 the  same  option,  or 

2 select  a new  option. 

A candidate  who  twice  fails  to  obtain  standing  in  his  original  option,  may 
transfer  to  a new  option,  but  if  he  fails  to  obtain  standing  in  the  new  option  at 
the  first  time  of  writing,  he  will  be  refused  further  registration. 

A candidate  who  fails  to  obtain  standing  at  the  first  time  of  writing  an  option 
and  who  then  selects  a new  option  and  fails  to  obtain  standing,  will  be  per- 
mitted to  re-write  the  new  option  only  once,  and  if  unsuccessful,  will  be  re- 
fused further  registration. 

A candidate  who  has  three  failures  in  the  Programme  will  be  refused  further 
registration. 

Examinations  are  conducted  in  April.  Candidates  who  fail  in  the  April  examina- 
tion and  who  are  granted  supplemental  privileges  must  make  application  to 
write  these  examinations.  The  Final  Examinations  will  be  written  during  the 
day.  Examinations  will  be  no  longer  than  three  hours. 

A candidate  will  not  be  admitted  to  examination  unless  all  fees  due  have  been 
paid. 

Except  in  very  exceptional  circumstances,  a student  will  be  refused  re- 
admission  to  the  University  if  he  has  on  two  occasions  failed  to  secure  the 
right  to  advance  to  a higher  year  in  a programme. 

Appeals 

A student  wishing  to  appeal  to  the  Senate  against  a decision  of  a Committee 
should  consult  the  Secretary,  Division  of  University  Extension,  about  the 
preparation  and  submission  of  a petition  to  the  Secretary  of  the  Senate. 
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Fees 

First  Year  students  only,  except  those  who  completed  Grade  13  in  1972,  and 


students  previously  registered  at  the  University  of  Toronto 
Application  Fee  (not  refundable)  $10.00 

Tuition  Fees 

Diploma  in  Translation:  each  Level  ($95.00  x 2)  $190.00 

Certificate  Programmes  (each  Course): 

Business  $ 95.00 

(except  Business  Data  Processing  and  Marketing)  105.00 

Public  Administration  95.00 

Criminology  115.00 

Personnel  and  Industrial  Relations  95.00 

Advanced  Studies  of  Early  Childhood  and  Family  95.00 


Cheques  should  be  made  payable  to  University  of  Toronto.  Post-dated 
cheques  will  not  be  accepted.  Please  do  not  send  cash  by  mail. 

Late  Registration  Fee 

Any  student  who  registers  after  the  last  date  for  normal  registration  is  required 
to  pay  a late  registration  fee  of  $10.00  plus  $1.00  for  each  day  of  delay  to  a 
maximum  of  $20.00. 

Fees  are  subject  to  change. 

Refund  and  Withdrawal 

In  order  to  become  eligible  for  a refund  of  fees  upon  withdrawing  from  a course, 
the  student  must  write  to  the  Division  of  the  University  Extension  and  return 
his  registration  card  for  cancellation.  He  must  state  specifically  the  date  upon 
which  he  last  attended  lectures  in  the  course. 

A student  is  allowed  a maximum  of  four  weeks  from  the  date  of  withdrawal  to 
give  notice.  If  he  fails  to  follow  the  above  instructions  in  full  the  amount  of  the 
refund  will  be  reduced  proportionately.  In  case  the  student  neglects  to  state 
the  date  of  withdrawal  the  postmark  of  his  letter  will  be  used  as  the  effective 
date  and  requests  for  further  consideration  of  the  amount  of  the  refund  will  not 
be  considered.  Merely  ceasing  to  attend  lectures,  or  informing  the  instructor, 
although  it  is  courteous  to  do  so,  does  not  constitute  official  withdrawal. 

Schedule  of  Refunds 
SUMMER  EVENING  SESSION 
Full  Courses: 

For  students  withdrawing  between  the  first  day  of  classes  and  June  30\h/ Half 
the  academic  fee 

For  students  withdrawing  on  or  after  July  1 st/A/o  refund 
Half  Courses: 

For  half  courses/ No  refund 

SUMMER  DAY  SESSION 
Full  Courses: 

For  students  withdrawing  within  the  first  three  weeks  of  classes/ Half  the  aca- 
demic fee 

For  students  withdrawing  after  the  first  three  weeks  of  classes/ No  refund 
Half  Courses: 

For  half  courses/ No  refund 
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WINTER  SESSION 
Full  Courses: 

For  students  withdrawing  between  the  first  day  of  classes  and  December  31st/ 
Half  the  academic  fee 

For  students  withdrawing  on  or  after  January  1 st/ A/o  refund 
Half  Courses: 

For  students  withdrawing  in  the  first  six  weeks  of  c\asses/Half  the  academic 
fee 

For  students  withdrawing  after  the  first  six  weeks  of  classes/A/o  refund 

Note:  Students  who  do  not  write  the  Final  Examination  or  who  withdraw  from  a 
course  after  February  1 5 of  the  Winter  Session  (November  20  for  a half-course 
taken  in  the  Fall  Session)  or  June  30  of  the  Summer  Evening  Session  or  August 
1 of  the  Summer  Day  Session,  except  for  medical  or  similar  reasons,  for  which 
proof  must  be  submitted,  will  be  considered  for  purposes  of  re-enrolment  to 
have  failed  to  obtain  standing  in  the  course. 

Credit  will  be  retained  for  any  half-course  successfully  completed  and  dis- 
credit noted  for  any  half-course  failed. 
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Student  Services 

Academic  Counselling 

Students  entering  the  University  for  the  first  time  should  meet  with  an  aca- 
demic counsellor  in  the  Division  of  University  Extension  to  discuss  their 
academic  programme.  Counselling  hours  are  arranged  to  meet  the  require- 
ments of  each  student  and  are  held  at  119  George  Street.  For  counselling 
appointments,  telephone  928-2400. 

Bookstore  Facilities 

Books  may  be  purchased  at  the  Textbook  Store  (280  Huron  Street)  and  the 
Bookroom  (21  King’s  College  Circle). 


Hours  of  Service 

Textbook  Store:  Monday-Thursday 
Friday 

Bookroom:  Monday-Friday 

Saturday 


8:45  a. m. -7:00  p.m. 
8:45  a.m.-5:00  p.m. 
8:45  a.m.-5:00  p.m. 
11:00  a. m. -5:00  p.m. 


Textbooks  indicated  in  this  calendar  may  be  ordered  from  the  University  Book- 
stores by  telephoning  928-2225.  The  book  will  be  mailed  to  you  along  with  an 
invoice  which  can  be  paid  by  cheque. 


Library  Facilities 

For  complete  details  on  Library  services,  please  consult  A Student’s  Guide 
to  the  University  Library  which  is  available  on  request  from  the  Central  Library. 


Hours  of  Service  (subject  to  change) 
SUMMER  SESSION  1972 
Main  Library 


Monday-Thursday 

8:30  a.m. -9:00  p.m. 

Friday 

8:30  a.m. -6:00  p.m. 

Saturday 

9:00  a.m. -5:00  p.m. 

allace  Room  and  Laidlaw  Library 

Monday-Thursday 

8.30  a.m. -10.30  p.m. 

Friday 

8.30  a.m.-  6.00  p.m. 

Saturday 

9.00  a.m.-  5.00  p.m. 

New  College  Library  (Summer  Day  Session  only) 
Monday-Friday  9.00  a.m.-  5.00  pm. 

Extension  Collection,  47  Queen’s  Park  Crescent 
Closed  May  6-September  1 1 

WINTER  SESSION  1972/73 
Main  Library 

Monday-Friday  8.30  a.m. -midnight 

Saturday  9.00  a.m.-  5.00  p.m. 

Sunday  1 .00  p.m. -10. 00  p.m. 
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Extension  Collection,  47  Queen’s  Park  Crecent 

Monday-Thursday  12.30  p.m.-1 1 .00  p.m. 

Saturday  9.00  a.m.-  5.00  p.m. 

Sunday  1 .00  p.m. -10. 00  p.m. 

Parking 

Limited  parking  is  available  on  the  campus.  Students  are  advised  to  use  public 
transportation  if  possible. 
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Prizes  and  Bursaries 

The  Business  Certificate  Alumni  Association  Bursary 

Tenable  by  a student  who  has  not  more  than  two  courses  for  completion  of  the 
Certificate  Programme  in  Business,  who  demonstrates  financial  need  and,  who 
is  not  being,  or  will  not  be,  subsidized  by  his  employer. 

Applications  are  available  from  the  Secretary,  Division  of  University  Extension, 
1 1 9 St.  George  Street,  Toronto  1 81 , Ontario. 

The  Business  Certificate  Alumni  Association  Prize 
This  prize  is  of  the  value  of  $50.00. 

The  Frank  Nicholson  Beard  Memorial  Prize 

As  a tribute  to  the  late  Mr.  Frank  Beard,  an  Associate  Professor  in  the  Depart- 
ment of  Political  Economy,  who  lectured  in  the  Certificate  Programme  in 
Business  for  eleven  years,  and  in  appreciation  of  his  interest  in  the  students 
of  this  programme,  and  of  the  scholarship  he  engendered,  colleagues,  as- 
sociates, and  students  have  contributed  to  the  establishment  of  the  Frank 
Nicholson  Beard  Memorial  Prize. 

This  Prize,  of  the  value  of  $50.00,  will  be  awarded  to  the  student  in  the  grad- 
uating year  who  stands  first  in  First  Class  Honours. 

The  Ontario  Association  of  Chiefs  of  Police  Prizes 

The  Ontario  Association  of  Chiefs  of  Police  will  grant  two  annual  prizes  to 
graduands  of  the  University  of  Toronto  Certificate  Programme  in  Criminology. 
The  prizes,  in  the  form  of  a series  of  books  related  to  Criminology,  will  be 
granted: 

1 to  the  graduating  student  with  the  highest  standing  who  is  a police  officer 

2 to  the  graduating  student  with  the  highest  standing  who  is  not  a police 
officer. 
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Diploma  Programme  in  Translation 
French-English-French 

The  University  of  Toronto  responded  to  the  growing  demand  for  competent 
translators  by  introducing  a Diploma  Programme  in  Translation  in  September 
1969.  The  programme  is  designed  for  both  French  and  English  speaking  stu- 
dents and  provides  a formal  training  for  aspiring  translators.  The  diploma  will 
facilitate  access  to  membership  in  the  professional  associations  of  Canadian 
interpreters  and  translators. 

The  programme  is  designed  to  achieve  a close  relationship  between  the 
theoretical  and  practical  applications  of  translating.  While  the  stress  is  on 
comparative  linguistics  and  stylistics,  students  will  also  learn  to  express  them- 
selves in  the  working  language  of  translation  through  creative  writing. 

The  programme  is  conceived  as  a progressive  study  through  three  levels  and 
can  be  completed  in  three  years  by  students  who  have  a competent  knowledge 
of  both  English  and  French.  If  a student  has  not  the  required  background  for 
the  three-year  programme,  he  can  enrol  in  the  upgrading  course  which  will 
prepare  him  for  the  three-year  programme.  An  entrance  examination  will  be 
administered  by  the  Division  of  University  Extension  to  determine  the  level  at 
which  each  candidate  may  begin  the  programme.  The  examination  date  is 
September  13.  Candidates  will  be  notified  of  time  and  place  at  a later  date. 

All  classes  are  conducted  during  the  evening.  In  each  Level,  two-hour  classes 
are  held  twice  a week  from  September  to  April.  Classes  are  held  in  University 
College.  A timetable  will  be  sent  at  the  time  of  registration. 

Admission  Requirements 

Normally  applicants  must  hold  a B.A.  degree,  or  have  equivalent  academic 
qualifications.  In  determining  such  equivalence,  recognition  will  be  given  to 
proficiency  in  French  and  English  and  professional  experience  in  translation. 

Courses  of  instruction 

Upgrading  Level 
Remedial  Grammar 
Basic  Translation 

Level  I 

Comparative  Stylistics 
General  Translation 

Level  II 

French  Stylistics 
English  Stylistics 
Specialized  Translation 

Level  III 

Advanced  French  Stylistics 
Advanced  English  Stylistics 
Advanced  Translation 
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Diploma  Course  Descriptions 

UPGRADING  LEVEL 

Some  students  may  not  be  ready  to  begin  the  programme  at  Level  I.  They 
may  need  some  preparatory  training.  These  courses  are  intended  to  upgrade 
those  students  who  otherwise  fulfil  the  admission  requirements.  The  results  of 
the  entrance  examination  will  determine  which  students  should  complete  the 
work  at  this  level  before  proceeding  to  Level  I. 

Remedial  Grammar  (2  hours  a week) 

A review  of  fundamental  structures  of  the  French  language  intended  to  make 
the  student  fully  aware  of  the  syntactical  problems  he  will  encounter  in  trans- 
lation. A work  book  is  provided  with  the  main  text. 

Text:  Darbelnet,  J.,  Pensee  et  Structure,  Scribner’s,  Charles,  Sons,  1969; 
Cahier  d'exercices  de  Pensee  et  Structure. 

Basic  Translation  (2  hours  a week) 

Intensive  translation  of  selected  passages  in  French  and  in  English. 

LEVEL  I 

Comparative  Stylistics  (2  hours  a week) 

A good  knowledge  of  both  languages  is  required  for  this  study  of  French  and 
English  stylistics  and  linguistics.  The  course  will  be  divided  equally  between 
theory  and  exercises  in  translation  from  English  to  French  and  French  to 
English.  A previous  knowledge  of  linguistics  is  not  required.  The  theory  will 
deal  with  the  linguistic  and  psychological  patterns  of  both  languages  as  they 
reflect  themselves  in  grammar,  vocabulary  and  syntax.  The  translation  exer- 
cises will  be  related  to  the  theory  and  will  be  either  general  or  specific  in 
nature. 

Text:  Vinay,  P.  & Darbelnet,  J.,  Stylistique  Comparee  du  Frangais  et  de  TAn- 
glais,  Didier-Beauchemin,  1958;  Cahier  d'exercices  de  Stylistique  Comparee. 

General  Translation  (2  hours  a week) 

Practical  exercises  are  intended  to  develop  general  proficiency  in  translation. 
This  course  includes  analysis  and  correction  of  selected  passages  to  be 
translated  into  French  and  English. 

LEVEL  II 

French  Stylistics  (2  hours  a week  First  Term) 

A study  of  the  essential  grammatical  structures  of  contemporary  French  with  a 
stress  on  problems  of  semantics  and  stylistics. 

Text:  Courault,  M.,  Manuel  pratique  de  Fart  d’ecrire,  Vol.  I,  Paris,  Hachette, 
1956;  Fuller  and  Wasell,  Advanced  English  Exercises,  McGraw-Hill,  1961. 

English  Stylistics  (2  hours  a week  Second  Term) 

A study  of  the  essential  grammatical  structures  of  the  English  language  with  a 
stress  on  problems  of  semantics  and  stylistics. 

Text:  To  be  announced. 

Specialized  Translation  (2  hours  a week) 

Translation  of  texts  in  English  and  in  French  chosen  to  illustrate  the  vocabulary 
and  linguistic  difficulty  encountered  in  such  fields  as  business,  finance,  me- 
dicine, science,  etc. 
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LEVEL  III 

Advanced  French  Stylistics  (2  hours  a week  First  Term) 

An  advanced  study  of  the  grammatical  structures  of  contemporary  French  with 
a stress  on  problems  of  semantics  and  stylistics. 

Text:  Couralt,  M.,  Manuel  pratique  de  Tart  d'ecrire,  Vol.  II,  Paris,  Hachette, 
1957. 

Advanced  English  Stylistics  (2  hours  a week  Second  Term) 

An  advanced  study  of  the  grammatical  structure  of  contemporary  English  with 
a stress  on  problems  of  semantics  and  stylistics. 

Advanced  Translation  (2  hours  a week) 

Translation  of  more  advanced  passages  of  a technical  and  literary  nature. 

Text:  To  be  announced. 
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Certificate  Programmes 

Admission  Requirements 

Full  details  of  the  University  of  Toronto  undergraduate  admission  requirements 
for  1973  are  contained  in  the  Undergraduate  Admission  Handbook  1973-74 
available  on  request  from  the  Office  of  Admissions,  University  of  Toronto, 
Toronto  181,  and  in  all  Ontario  secondary  schools.  The  1972  requirements 
follow. 

Ontario  Grade  13  General  Requirements: 

Entrance  to  the  First  Year  of  the  undergraduate  courses  is  offered,  depending 
upon  the  number  of  places  available,  to  candidates  from  Ontario  secondary 
schools  who  demonstrate  good  standing,  based  upon  the  following  evidence: 

1 Completion  of  secondary  school  studies,  including  a full  programme  of  aca- 
demic work  at  the  Grade  1 3 level 

2 A recommendation  by  the  secondary  school  last  attended  regarding  fitness 
for  university  studies 

3 A complete  academic  report  for  the  three  final  years  of  secondary  school 

4 Results  of  standardized  tests  offered  by  the  Service  for  Admission  to  College 
and  University 

In  addition  to  the  academic  admission  requirements,  students  in  the  Certificate 
Programme  in  Early  Childhood  and  Family  will  require  the  following  profes- 
sional prerequisites: 

1 Good  standing  in  a recognized  course  in  early  childhood  education,  or  the 
equivalent 

2 An  AECEC  Pre-School  Teacher’s  Certificate  or  the  equivalent 

Notice  to  candidates  offering  certificates  other  than  Ontario  Grade  13 

The  following  certificates  are  usually  accepted  as  equivalent  to  Cntario  Grade 
13  although  individual  subjects  cannot  always  be  equated.  Candidates  offering 
Senior  Matriculation  programmes  from  provinces  other  than  Cntario  must  offer 
from  their  final  secondary  school  year  a full  programme. 

Alberta,  Manitoba,  Nova  Scotia,  Saskatchewan  — Grade  12 
British  Columbia,  New  Brunswick  — Grade  13  or  First  Year  University 
Newfoundland  — First  Year  Memorial  University 

Prince  Edward  Island  — First  Year  Course  at  University  of  Prince  Edward 
Island 

Cuebec  — Senior  High  School  Leaving  Certificate;  English  Catholic  Senior 
High  School  Leaving  Certificate  (5th  Year  High  — Grade  12) 
ether  certificates  as  well  as  C.E.G.E.P.  1 will  be  considered. 

United  States,  Central  and  South  America 

First  Year  University  standing  (normally  30  semester  hours)  in  acceptable 
subjects  from  an  accredited  institution.  Students  with  high  school  diploma 
and  C.E.E.B.  Advanced  Placement  examinations  will  be  considered. 
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England,  West  Indies,  East  and  West  Africa,  Hong  Kong 
General  Certificate  of  Education,  Higher  School  Certificate  or  University  of 
Hong  Kong  Matrioulation  Certificate  showing  either  passes  in  five  subjects  of 
which  at  least  two  must  be  passed  at  advanced  (or  principal)  level;  or  passes 
in  four  subjects  of  which  at  least  three  must  be  passed  at  advanced  (or  prin- 
cipal) level.  Applicants  to  the  Arts  and  Science  programme  must  present  three 
subjects  at  advanced  (or  principal)  level. 

India,  Pakistan 

Bachelor’s  degree  with  high  standing 

Standardized  Tests 

Candidates  from  Ontario  secondary  schools  are  encouraged  to  write  the 
standardized  tests  offered  by  the  Service  for  Admission  to  College  and  Univer- 
sity. Candidates  from  educational  jurisdictions  outside  Ontario  may  improve 
their  competitive  position  by  taking  the  aptitude  and  applicable  achievement 
tests  offered  by  the  Service  for  Admission  to  College  and  University  or  the 
aptitude  test  offered  by  the  College  Entrance  Examination  Board.  For  informa- 
tion they  should  write  to  the  Service  for  Admission  to  College  and  University, 
151  Slater  Street,  Ottawa,  Canada,  or  to  the  College  Entrance  Examination 
Board,  Box  592,  Princeton,  New  Jersey,  08540,  U.S.A. 

Mature  Students 

Students  twenty-three  years  of  age  or  over,  residents  of  Ontario  for  at  least 
one  year,  who  have  a sound  aoademio  record,  will  be  considered  for  admis- 
sion as  mature  students  upon  completion  with  high  standing  of  one  of  the 
Pre-University  Courses  offered  by  the  Division  of  University  Extension  (or  an 
equivalent  course).  Successful  completion  of  a Pre-University  Course  does 
not  in  itself  ensure  seleotion. 

English  Facility 

Candidates  whose  mother  tongue  is  not  English  may  be  required  to  meet  an 
appropriate  standard  in  a recognized  test  of  English  facility  such  as  the  Uni- 
versity of  Michigan  English  Language  Test,  the  Certificate  of  Proficiency  in 
English  issued  by  the  Universities  of  Cambridge  or  Michigan,  or  the  Test  of 
English  as  a Foreign  Language  (T.O.E.F.L.).  The  University  of  Toronto  is  a 
sponsoring  agency  for  the  University  of  Michigan  English  Language  Test  and 
information  about  the  test  is  sent  to  any  applioant  of  whom  it  will  be  required. 
Students  should  write  to  the  Office  of  Admissions,  University  of  Toronto,  for 
the  required  arrangements. 

Candidates  seeking  admission  on  the  basis  of  oertificates  which  are  in  a 
language  other  than  English  must  submit  photostatic  copies  of  their  certif- 
icates, rather  than  the  original  copies.  Notarized  English  translations  of  the 
oertificates  must  accompany  the  photostatic  copies.  When  the  certificates  do 
not  indicate  the  subjects  studied  and  the  grades  secured  in  the  individual  sub- 
jects in  the  final  year,  candidates  are  required  to  submit  certified  statements 
from  authorized  officials  of  the  institutions  attended,  or  submit  statutory  dec- 
larations giving  the  required  information.  A student  who  has  previously  at- 
tended a University  must  submit  the  following; 

1 Official  transcripts  issued  by  the  University  or  College  previously  attended, 
giving  in  detail  the  courses  completed,  with  the  standing  and  grades  in  each. 
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Transcripts  or  a supporting  latter  from  the  Registrar  of  the  University  or  Col- 
lege must  indicate  that  the  candidate  has  been  granted  honourable  dismissal 
and  is  eligible  for  re-admission  to  the  institution  concerned  in  the  session  for 
which  he  seeks  admission  to  the  University  of  Toronto. 

2 Official  statements  or  calendars  giving  full  information  on  the  content  of  the 
University  courses  covered  by  the  transcripts  submitted. 

Admission  to  Advanced  Credit 

A student  applying  for  advanced  credit  shall  submit  an  official  transcript  of  his 
record  for  evaluation,  together  with  a description  of  the  course  and  the  name 
of  the  author  and  text  used.  Under  no  circumstances  will  credit  be  granted  in 
more  than  two  courses  in  a six-course  programme  and  three  courses  in  a 
seven-course  programme. 
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CERTIFICATE  PROGRAMME  IN  BUSINESS 

The  Certificate  Programme  in  Business  provides  opportunities  through  part- 
time  attendance  to  study  the  basic  principles  of  modern  business.  The  pro- 
gramme is  presented  at  the  level  of  university  undergraduate  programmes. 
The  approach  to  each  course  is  analytical  with  emphasis  upon  general  prin- 
ciples and  theory  rather  than  upon  the  mastery  of  specific  practical  techniques. 
It  is  believed  that  the  more  practical  aspects  of  the  courses  may  better  be 
provided  by  business  itself,  whereas  the  theoretical  analysis  and  general  prin- 
ciples are  more  properly  the  function  of  university  instruction. 

The  Programme  consists  of  six  courses  in  the  field  of  business  administration 
and  commerce.  Three  of  these  are  obligatory,  namely:  Economics  100,  Com- 
merce 100,  Commerce  332.  The  Certificate  Programme  may  then  be  com- 
pleted by  the  selection  of  three  optional  courses  from  the  following  group: 
Business  Data  Processing,  Commerce  221 F and  Commerce  222S,  Commerce 
300,  Commerce  331 , Marketing,  Personnel,  Statistics  222.  A student  may  enrol 
in  a maximum  of  three  courses  in  any  one  year,  two  in  the  Winter  Session,  one 
in  the  Summer  Session.  Thus,  it  is  possible  to  complete  the  programme  in  two 
years.  Students  should,  however,  consider  carefully  the  advisability  of  register- 
ing in  only  one  course  in  their  first  session  of  attendance. 

Enrolment  in  each  course  requires  attendance  at  one  two-hour  session  each 
week. 

Courses  of  Instruction 

Three  Obligatory  Courses: 

Commerce  100:  Financial  Accounting 
Commerce  332:  Organizational  Behaviour 
{Prerequisites:  Commerce  100  and  Economics  100/102) 

Economics  100:  Introduction  to  Economics 

Students  must  complete  successfully  Commerce  100  or  Economics  100  be- 
fore undertaking  an  optional  subject. 

Three  Optional  Courses  chosen  from  the  list  below: 

Business  Data  Processing 

Commerce  221 F:  Management  Accounting 

{Prerequisite:  Commerce  100) 

Commerce  222S:  Information  Systems  and  Control 
{Prerequisite:  Commerce  221 F) 

Commerce  300:  The  Legal  Environment  of  Business 
{Prerequisite:  Economics  100/102) 

Commerce  331:  Business  Finance 
(Prerequisites:  Commerce  100  and  Economics  100) 

Marketing 

The  Personnel  Function 

Statistics  222:  Introduction  to  Statistics 

{Prerequisite:  Grade  12  Mathematics) 
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CERTIFICATE  PROGRAMME  IN  PUBLIC  ADMINISTRATION 

This  is  a programme  in  pubiic  administration  providing  instruction  in  those 
areas  of  poiiticai  and  other  sociai  sciences  that  are  essentiai  for  an  under- 
standing of  the  executive  branch  of  government  and  its  functions.  The  pro- 
gramme inciudes  basic  courses  in  severai  sociai  sciences  with  emphasis  on 
Canadian  governments  at  ail  levels  and  their  major  problem  areas. 

The  programme  is  intended  primarily  for  public  administrators  of  federal,  pro- 
vincial, and  municipal  governments  who  hold,  or  may  be  expected  to  hold, 
positions  of  some  administrative  responsibility  and  who  lack  university  training 
in  the  social  sciences.  It  is  not  intended  as  preparation  for  those  planning  to 
enter  the  public  service,  or  to  train  specialists  in  particular  aspects  of  ad- 
ministration. It  is  being  conducted  primarily  for  those  with  considerable  ex- 
perience in  the  public  service  or  related  areas  who  have  already  mastered  a 
specalist  activity  and  who  wish  to  acquire  a broader  background. 

The  programme  consists  of  six  courses,  four  of  which.  Political  Science,  Eco- 
nomics, Public  Administration,  and  Social  Factors  of  Administration,  are 
obligatory.  Two  optional  courses  are  selected  from  the  following  group: 
North  American  Economic  History,  Urban  Geography,  Intergovernmental  Re- 
lations and  Local  Government,  Modern  Social  and  Political  Ideas,  and  Urban 
Politics.  Students  may  enrol  in  a maximum  of  three  courses  in  any  one  year, 
two  in  the  Winter  Session,  one  in  the  Summer  Session.  Thus,  the  programme 
can  be  completed  in  two  years.  Students  are  expected  to  complete  the  pro- 
gramme in  not  more  than  seven  years.  If  special  circumstances  exist,  a student 
may  petition  for  an  extension  of  the  time  limit. 

Some  courses  offered  in  the  Certificate  Programme  are  equivalent  to  courses 
in  the  Extension  Degree  Programme  and  bear  the  same  number.  Satisfactory 
performance  in  such  a course  will  give  standing  in  either  programme.  A 
student  who  wishes  to  do  so  may  undertake  a course  in  the  regular  Degree 
Programme  rather  than  in  the  Certificate  Programme.  However,  the  courses 
given  primarily  for  students  in  the  Certificate  Programme  will  take  for  granted 
some  background  in  the  public  service  and  may  treat  topics  in  a manner  that 
will  be  of  greater  interest  to  public  servants. 

Enrolment  in  each  course  requires  attendance  at  one  two-hour  session  each 
week  from  4:00-6:00  p.m. 

Courses  of  Instruction 

Four  Obligatory  Courses: 

Economics  100:  Introduction  to  Economics 
Political  Science  100:  Introduction  to  Canadian  Politics 
Political  Science  322:  Introduction  to  Public  Administration 
(Pre-  or  co-requisite:  Political  Science  100) 

Social  Factors  of  Administration 

Two  Optional  Courses  chosen  from  the  list  below: 

Economics  221 : North  American  Economic  History 
{Prerequisite:  Economics  100/102) 

Geography  224:  Introduction  to  Urban  Geography 
Intergovernmental  Relations  and  Local  Government 
{Prerequisites:  Economics  100  and  Political  Science  100) 

Modern  Social  and  Political  Ideas 

{Prerequisites:  Economics  100  and  Political  Science  100) 

Political  Science  308:  Urban  Politics 
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Description  of  Courses 

In  the  description  of  courses  it  is  also  pointed  out  that  certain  courses  are 
prerequisites  for  others.  For  example,  the  students  should  take  care  to  select 
courses  in  such  a sequence  that  the  prerequisite  courses  are  studied  early  and 
so  prevent  conflicts  in  the  later  stages  of  their  programme. 

It  is  not  feasible  to  offer  every  course  every  year.  Two  or  three  obligatory  and 
one  optional  course  will  be  offered  each  session.  Shown  below  is  the  proposed 
programme  for  the  next  three  years.  Additional  courses  may  be  offered  as 
circumstances  dictate. 


1972-73 

1973-74 

1974-75 

OBLIGATORY 

Political  Science  100 
Political  Science  322 
Social  Factors  of 
Administration 

Political  Science  100 
Economics  100 
Social  Factors  of 
Administration 

Political  Science  100 
Economics  100 
Political  Science  322 

OPTIONAL 

Economics  221 
‘Geography  224 
‘Political  Science  308 

‘Geography  224 
Intergovernmental 
Relations  and 
Local  Government 

Political  Science  410 
‘Geography  224 

*By  evening  study 
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CERTIFICATE  PROGRAMME  IN  CRIMINOLOGY 

This  is  an  evening  programme  which  is  designed  to  deepen  the  knowledge 
and  understanding  of  criminology  in  its  various  aspects.  It  proposes  to  ex- 
amine by  the  seminar  method  of  instruction  some  of  the  basic  problems  in 
the  study  of  crime,  the  administration  of  criminal  justice,  and  the  treatment  of 
offenders. 

The  programme  is  intended  primarily  for  those  with  considerable  experience 
in  the  public  service  or  related  areas  who  have  already  mastered  a specialist 
activity  and  who  wish  to  acquire  a broader  knowledge  of  and  a deeper  insight 
into  their  field  and  other  aspects  of  criminology.  It  envisages  participation  by 
legislators  who  enact  criminal  laws,  police  officers  with  responsibility  for  en- 
forcing the  criminal  law,  forensic  scientists,  lawyers  who  engage  in  trials  to 
determine  criminal  liability,  judges  who  sit  as  adjudicators  in  criminal  trials, 
social  workers  and  correctional  staff  who,  whether  as  probation  officers,  in- 
stitutional staff,  or  parole  and  after-care  supervisors,  seek  to  return  offenders 
to  normal  life  as  law-abiding  citizens,  as  well  as  lay  members  of  boards  of 
correctional  agencies,  clergy,  and  chaplains  to  penal  institutions. 

A Certificate  in  Criminology  will  be  awarded  on  successful  completion  of  six 
courses  to  be  composed  of  three  obligatory  courses  and  three  optional 
courses.  Students  may  enrol  in  not  more  than  two  courses  each  year.  Thus 
the  programme  can  be  completed  in  a minimum  of  three  years.  Students  are 
expected  to  complete  the  programme  in  not  more  than  seven  years.  If  special 
circumstances  exist,  a student  may  petition  for  an  extension  of  the  time  limit. 
The  composition  of  classes  will  in  part  be  dictated  by  the  desire  to  ensure 
that  the  students  represent  a cross-section  of  the  various  philosophies  nor- 
mally identified  with  law  enforcement,  criminology,  adjudication,  and  the  cor- 
rectional services. 

Enrolment  in  a course  requires  attendance  at  one  two-hour  session  each  week. 

Courses  of  Instruction 

Three  Obligatory  Courses: 

Elements  of  Criminal  Law  and  Procedure 
Theory  and  Methods  of  Correction 
Theory  and  Methods  of  Criminology 

Three  Optional  Courses  chosen  from  the  list  below: 

Addiction  and  Crime 
Aspects  of  Forensic  Science 
Deviance  and  the  Sociology  of  Crime 

{Prerequisite:  Theory  and  Methods  of  Correction  or  Theory  and  Methods  of 
Criminology) 

Juvenile  Delinquency 

Law  Enforcement  and  Crime  Prevention 

(Prerequisite:  Elements  of  Criminal  Law  and  Procedure) 

Mental  Abnormality  and  the  Treatment  of  Offenders 

{Prerequisite:  Theory  and  Methods  of  Correction  or  Theory  and  Methods  of 
Criminology) 

Description  of  Courses 

In  the  description  of  courses  it  is  also  pointed  out  that  certain  courses  are 
prerequisites  for  others.  Students  should  take  care  to  select  courses  in  such  a 
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sequence  that  the  prerequisite  courses  are  studied  early  and  so  prevent  con- 
flicts in  the  later  stages  of  their  programme. 

It  is  not  feasible  to  present  every  course  every  year.  Shown  below  is  the 
proposed  programme  for  the  next  three  years.  Additional  courses  may  be 
added  as  circumstances  dictate. 


1972-73 

1973-74 

1974-75 

OBLIGATORY 

Elements  of 
Criminal  Law 
and  Procedure 
Theory  and  Methods 
of  Criminology 

Theory  and  Methods 
of  Criminology 
Theory  and  Methods 
of  Correction 

Elements  of 
Criminal  Law 
and  Procedure 
Theory  and  Methods 
of  Correction 

OPTIONAL 

Aspects  of 
Forensic  Science 
Juvenile  Deliquency 
Mental  Abnormality 
and  the  Treatment 
of  Offenders 

Addiction  and  Crime 
Deviance  and  the 
Sociology  of  Crime 
Law  Enforcement 
and  Crime  Prevention 

Aspects  of 
Forensic  Science 
Juvenile  Delinquency 
Mental  Abnormality 
and  the  Treatment 
of  Cffenders 

Centre  of  Criminology 
607-609  Spadina  Avenue 


Creation  and  Objectives 

The  Centre  of  Criminology  was  established  within  the  University  of  Toronto  on 
July  1 , 1 963.  The  objectives  of  the  Centre  are  as  follows: 
the  development  of  the  most  effective  approach  to  the  study  of  crime  in 
Canadian  society,  its  causes  and  its  prevention,  and  the  treatment  of  offenders, 
by  way  of  collaborative  efforts  involving  persons  trained  in  the  disciplines  of 
law,  psychiatry,  psychology,  sociology,  penology  and  social  work 
the  study  and  investigation  of  problems  directly  concerned  with  the  adminis- 
tration of  criminal  justice,  the  operation  of  the  Criminal  Code  and  of  provincial 
legislation  in  the  field  of  crimnal  law,  the  efficacy  of  exsting  sentencing  prac- 
tices and  penal  sanctions  and  of  old  and  new  methods  of  dealing  with  offen- 
ders in  federal  and  provincial  penal  institutions 

the  provision  of  graduate  teaching  courses  and  the  supervision  of  research 
studies  by  graduate  students  in  the  general  field  of  crime  and  corrections 
the  organization  of  teaching  courses  in  some  aspects  of  criminology  at  the 
undergraduate  level  for  students  who  may  have  in  mind  a career  in  the  peni- 
tentiary, probation,  parole  or  after-care  services,  in  the  police  forces  or  in  the 
pertinent  departments  of  government  concerned  with  crime  and  corrections 
the  organization  of  series  of  lectures,  and  periodical  seminars  and  confer- 
ences of  short  duration,  with  the  aim  of  providing  opportunities  for  the  ex- 
change of  ideas  and  information  between  members  of  the  Centre  of  criminol- 
ology  and  persons  outside  the  University  who  by  reason  of  their  qualifications 
and  practical  experience  can  contribute  much  to  the  effective  functioning  of 
the  Centre,  at  the  same  time,  refreshing  their  training  and  bringing  themselves 
up-to-date  on  national  and  international  developments  in  the  field  of 
criminology 

the  building  up  of  a comprehensive  library  devoted  to  criminology  in  all  its 
aspects.  The  resources  of  such  a library  will  be  made  available  to  interested 
persons  outside  the  University  who  are  engaged  in  any  area  of  the  correctional 
process  or  in  the  administration  of  criminal  justice. 
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Library 

Hours  of  Service 

Monday-Thursday  9.00  a. m. -10.00  p.m. 

Friday  9.00  a.m.-  5.00  p.m. 

Books 
2 weeks 

Reference  Colfection 
For  use  in  the  library  only 
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CERTIFICATE  PROGRAMME  IN  PERSONNEL  AND 
INDUSTRIAL  RELATIONS 

This  Certificate  is  designed  for  labour,  management  and  government  rep- 
resentatives who  have  an  interest  in  Personnel  and  Industrial  Relations.  The 
programme  combines  both  theoretical  and  practical  material  and  is  so  struc- 
tured as  to  permit  specialization  in  either  Personnel  or  Industrial  Relations. 
There  is  a total  of  seven  full  courses  required  to  complete  the  programme, 
three  of  which  are  obligatory. 

In  the  case  of  Mature  Students  some  consideration  will  be  given  to  students 
from  the  labour  movement  who  may  not  have  the  requisite  formal  education  for 
admission. 

The  student  will  be  provided,  through  his  choice  of  options  from  Group  C with 
the  opportunity  to  specialize  in  either  labour  or  personnel  relations. 

Students  wishing  to  specialize  in  personnel  relations  are  advised  to  select 
subjects  marked*. 

Students  wishing  to  specialize  in  labour  relations  are  advised  to  select  sub- 
jects markedf. 

It  is  not  feasible  to  present  every  course  every  year.  The  obligatory  courses 
will  be  offered  each  year.  The  optional  courses  offered  will  be  those  currently 
available  in  the  University  Extension  programme. 

Enrolment  in  each  course  requires  attendance  at  one  two-hour  session  each 
week. 

Courses  of  Instruction 
GROUP A 

Obligatory: 

Economics  100:  Introduction  to  Economics 
Economics  344:  Industrial  Relations 
{Prerequisite:  Economics  100/102) 

GROUPS 

One  Course  from  this  group: 

Psychology  203F:  Introduction  to  Social  Psychology 
{Prerequisite:  Psychology  100) 
and 

Psychology  304S:  Social  Psychology:  Interpersonal  Behaviour 

{Prerequisite:  Psychology  203F  and  Psychology  201S/230F/Statistics  222/ 

232/242/252) 

The  Personnel  Function 

Sociology  202:  Structure  of  Interpersonal  Relations 
{Prerequisite:  Sociology  101) 

Sociology  205:  Urban  Society 
{Suggested  prior  course:  Sociology  101) 

Sociology  301:  Social  Stratification 
{Prerequisite:  One  course  in  Sociology) 
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GROUP  C 

At  least  Two  Courses  from  this  group  if  not  chosen  previously: 

Adult  Learning  and  Teaching* 

Canadian  Labour  Historyf 
Economics  339F:  Labour  Economicsf 
{Prerequisite:  Economics  100/102) 
and 

Economics  340S:  Economics  of  Manpowerf 
{Prerequisite:  Economics  339F) 

Foreign  Industrial  Relations  Systemst 
Management  of  Human  Resources* 

The  Personnel  Function* 

Sociology  202* 

Sociology  301  * 

Union-Management  Relationsf 

GROUP  D 

No  more  than  Two  Courses  from  this  group  (Any  course  from  Group  B or 
Group  C if  not  chosen  previously) 

Commerce  100:  Financial  Accounting 
Commerce  300:  The  Legal  Environment  of  Business 
{Prerequisite:  Economics  100/102) 

Commerce  332:  Organizational  Behaviour 
{Prerequisite:  Commerce  100  and  Econ'omics  100/102) 

Geography  240:  Canada  — A Geographical  Interpretation 
History  261 : Post-Confederation  Canada 
{Exclusion:  History  262) 

Political  Science  100:  Introduction  to  Canadian  Politics 
Political  Science  322:  Introduction  to  Public  Administration 
{Exclusion:  Commerce  301;  Prerequisite:  Political  Science  100) 

Statistics  222:  General  Statistics 
{Prerequisite:  Grade  12  Mathematics) 

Centre  for  Industrial  Relations 
123  St.  George  Street 

The  Centre  for  Industrial  Relations  is  an  interdisciplinary  research  centre 
which  promotes  the  study  of  Industrial  Relations  among  faculty  members  and 
students  in  a number  of  university  departments. 

Although  not  a teaching  or  degree-granting  part  of  the  University,  the  Centre 
endeavours  to  facilitate  maximum  opportunity  for  students  in  different  depart- 
ments to  specialize  in  Industrial  Relations. 

From  time  to  time  the  Centre  also  sponsors  conferences  and  seminars  in  In- 
dustrial Relations. 

In  promoting  Industrial  Relations  research,  the  Centre  places  primary  em- 
phasis on  its  Information  Service,  as  described  below. 

Information  Service 

The  Centre’s  Information  Service  contains  a wide  variety  of  research  materials 
dealing  with  the  full  range  of  Industrial  Relations.  Among  the  many  subjects 
covered  are  Labour  Relations,  Labour  Economics.  Manpower  Training,  Man- 
agement Organization,  Industrial  Psychology,  Personnel  Administration,  In- 
dustrial Sociology,  and  Labour  Legislation.  As  well  as  books  and  journals,  the 
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Information  Service  contains  the  standard  indices  and  a host  of  current 
material,  including  reports,  briefs,  documents,  pamphlets,  and  clippings. 

The  Information  Service  staff  provides  a highly  personalized  form  of  service, 
designed  to  make  individuals  aware  of  the  relevant  materials. 

Because  of  the  specialized  nature  of  this  reference  collection,  all  materials 
must  be  utilized  in  the  library  itself  and  may  not  be  borrowed. 

The  Information  Service  hours  are  limited  to  9:00  a. m. -5:00  p.m.  Monday- 
Friday,  except  by  special  arrangement  with  the  librarian.  Miss  Jean  Newman, 
who  can  be  reached  at  928-2928. 
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CERTIFICATE  PROGRAMME  IN  ADVANCED  STUDIES  OF 
EARLY  CHILDHOOD  AND  FAMILY 

This  programme  of  evening  study  provides  advanced  studies  of  Early  Child- 
hood and  Family  for  teachers  of  young  children.  It  is  designed  to  prepare 
properly  qualified  personnel  to  meet  the  increasing  demand  to  staff  day-care 
facilities  and  classes  below  kindergarten  age,  and  to  respond  to  the  growing 
community  belief  that  compensatory  programmes  must  be  provided  at  an 
early  age  for  culturally  disadvantaged  children. 

Students  will  be  required  to  specialize  in  either  infant  or  family  studies.  Both 
courses  include  systematic  observation  and  practicum. 

A Certificate  in  Advanced  Studies  of  Early  Childhood  and  Family  will  be 
awarded  on  successful  completion  of  six  courses  to  be  composed  of  three 
obligatory  courses  and  three  optional  courses  chosen  from  a selected  list  in- 
cluding regular  Arts  and  Sciences  courses  relevant  to  the  field  of  study. 
Enrolment  in  each  course  requires  attendance  at  one  two-hour  session  each 
week. 

Professional  Status  for  Preschool  Teachers 

Under  the  advanced  Programme  of  Studies  of  the  AECEO,  preschool  teachers 
registered  in  the  University  Certificate  Programme  would  receive  credit  toward 
the  Advanced  Preschool  Teacher  Certificate  for  the  core  courses  and  for  the 
regular  undergraduate  courses  successfully  completed. 

Courses  of  Instruction 

Three  Obligatory  Courses: 

Group  A or  Group  B to  be  chosen 

GROUP  A 

Infancy  and  Early  Experience 
Advanced  Studies  of  Infancy 
{Prerequisite:  Infancy  and  Early  Experience) 

The  Family  in  Contemporary  Society 
or 

Food  Sciences  280:  Introduction  to  Nutrition 

GROUP B 

The  Family  in  Contemporary  Society 

Guidance  for  Family  Living 

{Prerequisite:  The  Family  in  Contemporary  Society) 

Infancy  and  Early  Experience 
or 

Interdisciplinary  Studies  300:  Education  and  Society 
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204 
241 
BIO  100 
INI  300 


GROUP C 

Three  Full  Courses  chosen  from  the  following  group: 
Advanced  Studies  of  Infancy  (if  not  chosen  previously) 

ANT  100  Introduction  to  Anthropology 

Social  and  Cultural  Anthropology 
North  American  Indian  in  Transition 
Principles  of  Biology 

Education  and  Society  if  not  chosen  previously 
The  Family  in  Contemporary  Society  if  not  chosen  previously 
FS  280  Introduction  to  Nutrition  if  not  chosen  previously 
Guidance  for  Family  Living  if  not  chosen  previously 
Infancy  and  Early  Experience  if  not  chosen  previously 
Value  and  Man 

Contemporary  Social  Issues  (half-course) 
Educational  Theories  (half-course) 

Introduction  to  Canadian  Politics 
Introduction  to  Psychology 
Introduction  to  Development  (half-course) 
Prerequisite:  Psychology  100 
Introduction  to  Social  Psychology  (half-course) 
Prerequisite:  Psychology  100 
Introduction  to  Sociology 
Structure  of  Interpersonal  Relations 
Prerequisite:  Sociology  101 
Sociology  of  Small  Groups 
Prerequisite:  Sociology  101 
Sociology  of  the  Family 
Prerequisite:  one  course  in  Sociology 
Sociology  of  Education 
Prerequisite:  one  course  in  Sociology 


PHL 

101 

205F 

214S 

POL 

100 

PSY 

100 

202F 

203F 

SOC 

101 

202 

211 

302 

311 
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Certificate  Course  Descriptions 

Addiction  and  Crime 

The  course  will  commence  with  a brief  outline  of  the  historical  development  of 
the  social  sciences  and  will  then  go  on  to  compare  some  of  the  main  contem- 
porary theoretical  viewpoints  (for  example;  psychoanalytic,  ethological,  beha- 
vioristic, neo-behaviouristic,  physiological,  contingency-control).  Consideration 
will  then  be  given  to  the  scientific  methodologies  which  are  related  to  these 
various  theoretical  positions.  Particular  emphasis  will  be  placed  upon  theoret- 
ical and  technical  advances  which  have  recently  been  made  within  the  area  of 
operant  conditioning.  Next,  an  attempt  will  be  made  to  show  how  different 
theories  account  for  the  development  of  excessive  drinking,  drug-taking,  and 
criminal  behavior,  and  how  empirical  knowledge  can  be  applied  in  treatment 
situations. 

Later  in  the  course  consideration  will  be  given  to  the  way  in  which  culture 
affects  drinking,  drug-taking,  and  crime,  and  with  the  way  in  which  the  law 
operates  to  control  these  behaviours.  Special  consideration  will  be  given  to 
such  topics  as  the  effects  of  marijuana  on  behaviour,  the  “revolving  door” 
problem  of  the  chronic  drunkenness  offender,  and  the  use  of  hallucinogenic 
drugs  in  the  educational  system.  The  existing  legislation  respecting  drunken- 
ness and  drug-abuse  will  be  explored  and  an  attempt  will  be  made  to  assess 
its  effectiveness. 

In  general,  it  is  intended  that  the  course  provides  a detailed  account  of  what 
is  known  about  the  prediction  and  control  of  human  behaviour  and  that  there 
be  discussions  of  the  extent  to  which  it  is  possible  (and  desirable)  to  apply 
knowledge  of  basic  principles  and  empirical  evidence  to  specific  social 
problems.  (Not  offered  in  1972-73) 

Adult  Learning  and  Teaching 

The  major  objective  of  this  course  is  to  give  those  charged  with  instructional 
responsibilities  the  knowledge  and  skills  necessary  for  efficiently  arranging  the 
logistics  of  learning. 

Many  positions  in  business,  industry  and  the  professions  have  a very  important 
teaching  component  which  may  range  from  the  orientation  of  new  employees 
up  to  the  responsibility  of  planning  an  entire  learning  programme.  For  effective 
functioning  in  such  situations,  some  knowledge  of  the  adult  as  a learner  is 
necessary. 

The  course  will  cover  topics  by  a series  of  lectures  and  small  group  discus- 
sions. 

Learners  will  be  encouraged  to  relate  their  experiences  to  the  issues  raised.  A 
detailed  course  outline  will  be  available  on  the  first  evening  of  the  course. 
Registration  is  limited  to  30  students. 

Texts:  Rogers,  Jennifer,  Adults  Learning,  Penguin  Books,  1971; 

Beard,  Ruth,  Teaching  and  Learning  in  Higher  Education,  Penguin  Books,  1970. 

Advanced  Studies  of  Infancy 

A study  in  depth  of  a variety  of  child  rearing  practices  at  an  early  age.  A 
consideration  of  assessment  and  diagnostic  techniques  and  their  interpreta- 
tion. Studies  of  cognitive,  personality,  mental  heatih,  and  social  aspects  of 
early  development.  (Not  offered  in  1972-73) 

Prerequisite:  Infancy  and  Early  Experience 
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ANT  1 00  Introduction  to  Anthropology 

An  introduction  to  the  Department  and  subject,  stressing  the  unity  and 
diversity  of  anthropology.  In  proceeding  through  the  origins  and  development 
of  homo  sapiens  and  the  living  populations,  the  growth,  diversity  and  struc- 
ture of  societies,  cultures  and  languages,  this  course  will  cover  all  fields  of 
anthropology.  These  are,  in  order  of  presentation,  physical  anthropology, 
archaeology,  social  and  cultural  anthropology  and  linguistics. 

ANT  204  Social  and  Cultural  Anthropology 

The  study  of  social  organization  and  structure  including  belief  systems,  kin- 
ship and  marriage,  politics  and  ecology. 

ANT  241  North  American  Indian  in  Transition 

A discussion  of  the  established  culture  areas  and  types  existing  in  precontact 
and  early  contact  times  in  North  America  followed  by  an  analysis  of  the 
problems  arising  out  of  contacts  between  North  American  Indians  and 
Euroamericans. 

Aspects  of  Forensic  Science 

A brief  summary  of  the  development  of  forensic  science;  the  theory  and  basics 
of  various  specialties  such  as  pathology,  chemistry,  toxicology,  etc.;  the  rble 
of  the  expert  and  his  evidence  in  the  administration  of  justice;  problems  as- 
sociated with  development  and  interpretation  of  scientific  evidence. 

This  course  is  designed  primarily  to  provide  an  appreciation  of  the  significance 
of  physical  evidence. 


BIO  1 00  Biological  Principles  and  Processes 

An  introductory  biology  course  stressing  the  role  of  physical  and  chemical 
principles  in  life  processes.  Organization  and  metabolism  of  cells  and  organ- 
isms including  nutrients,  energy  cycles  and  physiological  regulation  will  be 
stressed.  Genetic  mechanisms,  developmental  biology  and  evolution  of  plants 
and  animals  will  also  be  considered. 

Exclusion:  BIO  120 

Business  Data  Processing 

The  course  is  divided  into  two  distinct  parts.  The  first  part  covers  the  tech- 
nology of  data  processing.  Stress  is  laid  on  the  fundamentals  of  data  pro- 
cessing, special  technical  terminology  peculiar  to  information  processing, 
and  the  elements  of  automatic  data  processing  equipment.  Students  will  be 
required  to  programme  a computer  and  run  practical  exercises.  The  second 
part  deals  with  management  information  systems.  In  this  part,  stress  is  laid 
on  management  uses  of  information. 

Text:  To  be  announced 

Canadian  Labour  History 

This  course  will  embrace  much  more  than  a detailed  history  of  trade  unions  in 
Canada.  Emphasis  will  be  placed  on  the  nature  and  impact  of  broad  historical 
forces  shaping  the  history  of  the  Canadian  labour  movement.  (Not  offered  in 
1972-73) 

COM  100  Financiai  Accounting 

Basic  theory  and  concepts  which  underlie  the  preparation  of  financial  state- 
ments; development  of  double  entry  theory  and  practice;  the  accounting 
cycle  from  the  recording  of  transactions  in  double  entry  form  to  the  year-end 
entries  and  the  preparation  of  financial  statements;  problems  of  measuring 
income. 
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COM  221 F Management  Accounting 

This  course  introduces  management  control  through  lectures,  case  discus- 
sions and  a computerized  management  game.  It  examines  the  following  topics: 
the  relationship  between  cost,  volume  and  profit;  variable  costing  and 
decision-making:  the  absorption-variable  costing  controversy:  overhead  allo- 
cation; job  order  and  process  cost  systems;  and,  the  use  of  predetermined 
costs  (estimated  and  standard  costs). 

Prerequisite:  COM  100 

COM  222S  information  Systems  and  Control 

The  course  includes  information  system  theory,  control  theory  and  practice, 
relevant  costs,  responsibility  accounting,  and  a survey  of  selected  manage- 
ment science  techniques.  Through  case  discussions,  interrelationships  be- 
tween information  and  control  systems,  managerial  style  and  human  behaviour 
are  established. 

Prerequisite:  COM  221 F 

COM  300  The  Legal  Environment  of  Business 

The  course  has  two  main  purposes;  to  develop  an  approach  to  reaching 
decisions  objectively,  and  to  examine  how  the  law,  as  an  institution,  accom- 
modates business  convenience  and  social  policy.  In  addition,  the  course 
examines  the  nature  of  legal  devices  that  are  commonly  encountered  in  the 
operation  of  a business.  To  a large  degree  the  lecture  periods  take  the  form 
of  class  discussion  of  cases  and  of  topical  matters  related  to  business  law. 
Prerequisite:  ECO  100/102 
Co-requisite:  COM  221 F,  222S  (formerly  COM  220) 

COM  331  Business  Finance 

The  course  is  designed  to  develop  an  understanding  of  corporate  financial 
behaviour  and  practice.  It  proceeds  by  a combination  of  lectures  and  case 
studies.  Topics  include  capital  budgeting,  leasing,  the  financial  problems  of 
small  business,  public  financing  and  underwriting,  venture  capital,  mergers 
and  acquisitions,  and  the  use  of  surplus  funds.  In  addition,  the  course  reserves 
some  time  for  discussion  of  topical  matters  especially  affecting  business 
finance  in  Canada. 

Exclusion:  COM  421 
Prerequisites:  COM  100  and  ECO  100 

COM  332  Organizational  Behaviour 

This  course  will  examine  how  the  interrelationship  of  tasks,  authority  positions 
and  the  needs  of  the  individual  governs  effectiveness  in  organizations. 
Students  will  consider  specifically  problems  of  interpersonal  relations,  atti- 
tudes, conflict  and  the  management  of  change.  The  course  will  also  examine 
briefly  the  relationship  of  organizations  to  their  environments.  Assigned  read- 
ing, case  studies  and  role  playing  exercises  will  be  used.  Limited  enrolment. 
Exclusion:  COM  401 

Prerequisite:  COM  100  and  ECO  100/102 
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Deviance  and  the  Sociology  of  Crime 

This  course  will  deal  with  crime  as  a form  of  social  deviance.  Attention  will  be 
given  the  “labelling”  process,  response  of  social  control  agencies,  social  r6le 
conferred  on  the  “criminal”  and  the  sanctions  applied.  Among  the  types  of 
criminal  and  delinquent  behaviour  that  will  be  examined  are  homicide,  shop- 
lifting, white  collar  crime,  organized  crime,  arson,  burglary,  robbery,  prostitu- 
tion and  drug  abuse.  (Not  offered  in  1972-73) 

Prerequisite:  Theory  and  Methods  of  Criminology  or  Theory  and  Methods  of 
Correction 

ECO  1 00  Introduction  to  Economics 

An  introductory  analysis  of  contemporary  economic  institutions  and  problems: 
the  theory  of  production  and  employment:  the  role  of  money  and  the  banking 
system;  governmental  monetary  and  fiscal  policy;  price  determination  and 
the  role  of  competition;  foreign  exchange  rates  and  international  trade  and 
finance;  and  comparative  economic  systems. 

Exclusion:  ECO  1 02 

ECO  221  North  American  Economic  History 

This  course  deals  with  economic  growth  and  institutional  change  in  Canada 
and  the  U.S.  The  emphasis  is  upon  the  application  of  microeconomic  and 
monetary  theory  towards  and  explanation  of  historical  change.  A staples 
approach  is  taken  to  the  study  of  Canadian  economic  history.  The  cod  fisheries 
and  the  fur  trade  are  examined  for  the  early  period  in  relation  to  the  economic 
and  political  events  to  which  they  gave  rise.  The  National  Policy  is  then 
examined  in  regard  to  the  creation  of  transcontinental  economy  after  Con- 
federation. 

Prerequisite:  ECO  100/102 
ECO  339F  Labour  Economics 

The  course  is  intended  primarily  to  introduce  students  to  some  of  the  more 
important  issues  in  the  study  of  labour  economics,  and  to  provide  a descriptive 
background  for  students  who  will  be  pursuing  further  study  in  this  field.  The 
course  deals  only  with  selected  topics  and  with  the  major  aspects  of  these 
topics.  Students  therefore  are  expected  to  do  considerable  reading  in  order  to 
contribute  to  and  benefit  from  the  discussions  in  both  the  lectures  and  the 
tutorials. 

Prerequisite:  ECO  1 00/ 1 02 

ECO  340S  The  Economics  of  Manpower 

This  course  applies  the  tools  of  labour  economics  to  selected  problem  areas 
including  education  and  training:  mobility:  unemployment;  wages  and  prices; 
the  security  of  employment;  and  poverty.  The  purpose  of  the  course  is  to 
examine  these  problem  areas  in  terms  of  their  relation  to  the  operation  of 
labour  markets. 

Prerequisite:  ECO  339 F 
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ECO  344  Industrial  Relations 

This  course  will  cover  the  following  areas:  labour  movement,  its  history,  struc- 
ture and  philosophy;  labour  regulations  with  emphasis  on  Canadian  law; 
collective  bargaining  - nature  of  the  negotiation  process,  theories  of  bargain- 
ing, the  role  of  conflict,  third  party  intervention,  emergency  disputes,  grievance 
procedures;  the  issues  in  collective  bargaining  - terms  and  conditions  of  em- 
ployment; collective  bargaining  and  economic  formulation. 

Prerequisite:  ECO  100/102 

Elements  of  Criminal  Law  and  Procedure 

This  course  is  an  academic  approach  to  criminal  law  and  criminal  procedure.  It 
is  not  intended  to  be  a practical  course  in  law  enforcement. 

After  a discussion  of  the  philosophies  of  punishment,  and  an  examination  of 
the  present  state  of  judicial  sentencing,  the  students  examine  the  peripheral 
areas  of  criminal  law.  What  types  of  behaviour  which  offended  against  the 
community’s  accepted  code  of  morals  should  be  incorporated  in  the  Canadian 
Criminal  Code?  (These  forms  of  behaviour  include  abortion,  homosexuality, 
drug  and  alcohol  addiction,  gambling,  prostitution,  and  speculation  in  stocks 
and  bonds.) 

The  students  are  encouraged  to  consider  not  only  the  forms  of  behaviourwhich 
should  be  subject  to  penalty  under  the  criminal  law  but  also  the  efficacy  of  the 
penalties  in  the  light  of  chances  of  detection  and  the  deterrent  effects  of  the 
punishments  imposed. 

The  course  also  examines  the  concept  of  criminal  responsibility  (and  its  phys- 
ical and  mental  components  of  actus  reus  and  mens  rea).  After  an  exhaustive 
study  of  intention,  recklessness  and  negligence  as  bases  of  criminal  respon- 
sibility the  exceptions  to  liability  are  discussed.  These  include  the  defences  of 
mistake,  mental  incapacity,  intoxication,  provocation,  self-defence,  compul- 
sion and  infancy.  The  substantive  crimes,  such  as  homicide,  theft,  rape,  etc., 
are  studied  in  the  process  of  looking  at  the  component  parts  of  crime. 

Finally  the  students  examine  the  problems  of  criminal  procedure  including 
judicial  administration,  the  adversary  system,  the  elements  of  the  law  of 
evidence  (particularly  in  relation  to  hearsay  evidence,  expert  evidence,  con- 
fessions, and  the  voir  dire).  The  course  concludes  with  the  problems  of 
search,  seizure,  arrest,  entrapment  and  laws  relating  to  illegally  obtained 
evidence  and  the  use  of  agents  provocateurs. 

Text:  Friedland,  M.  L.,  Cases  and  Materials  on  Criminal  Law  and  Procedure, 
University  of  Toronto  Press. 

The  Family  in  Contemporary  Society 

A course  designed  to  develop  understanding  and  knowledge  of  human  be- 
haviour and  interpersonal  relationships,  with  particular  reference  to  family 
life.  Some  of  the  topics  to  be  examined  are:  the  family  and  change,  current 
issues  affecting  family  life,  new  trends  and  deviations,  the  marital  relationship, 
the  parental  relationship,  the  sibling  relationship,  stresses  - family  life. 
Readings  will  be  required  from  a selected  list  of  references. 

Foreign  Industrial  Relations  Systems 

This  course  will  utilise  a common  framework  of  analysis  to  explore  the  indus- 
trial relations  systems  of  other  countries.  The  major  focus  will  be  on  modern 
Western  industrialised  countries,  but  other  countries  will  be  included  also  if 
the  students  so  desire. 
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FS  280 


GGR  224 


GGR240 


HIS  261 


INI  300 


Introduction  to  Nutrition 

Basic  principles  related  to  nutrients  as  components  of  foods  and  to  their 
function  in  the  human  body;  evaluation  of  factors,  such  as  the  life  cycle, 
which  influence  nutrient  requirements. 

Introduction  to  Urban  Geography 

An  introduction  to  the  study  of  the  city  under  these  headings:  origins  of  cities; 
description  and  measurement  of  the  city;  spatial  structure  of  urban  activities; 
intra-urban  circulation;  urban  systems  and  functions;  urban  growth;  the  city 
as  environment;  contemporary  approaches  to  urban  problems. 

Canada  - A Geographical  Interpretation 

An  examination  of  the  development  of  economic  regions  in  Canada.  Emphasis 
will  be  put  on  questions  of  resource  endowment,  human  migration  and  spatial 
interaction.  Problems  of  present  regional  disparities  will  be  discussed. 

Guidance  for  Family  Living 

A course  designed  to  help  teachers  acquire  knowledge  and  skills  which  can: 
a)  enhance  and  strengthen  family  life,  and  foster  mental  health  — in  an  effort 
to  prevent  maladjustment  and  disorder,  b)  help  parents  whose  problems  in 
family  life  require  guidance  through  counselling.  The  first  approach  will  be  a 
study  of  the  group  process  as  an  effective  method  by  which  parents  can  de- 
velop appropriate  child  rearing  attitudes  and  techniques.  This  part  of  the 
course  to  be  Group  Education  for  Parents:  Principles  and  Practices.  Some  of 
the  aspects  to  be  examined  are:  group  dynamics,  leadership  roles,  media, 
resources,  praticum.  The  second  approach  will  be  an  introduction  to  Guidance 
and  Counselling  with  reference  to  parents.  Topics  will  include:  interviewing, 
observing,  counselling,  behaviour  modification,  community  resources. 
Prerequisite:  The  Family  in  Contemporary  Society 

Post-Confederation  Canada 

Studies  in  the  major  problems  and  themes  of  the  history  of  Canada  after 
Confederation. 

Exclusion:  HIS  262 

Infancy  and  Early  Experience 

This  course,  based  largely  on  current  research,  will  consist  of  a study  of 
development  and  environmental  factors  affecting  development  from  pre-natal 
through  two  years  of  age.  The  course  will  consist  of  lectures,  seminars,  films, 
assignments  and  practice  working  with  infants. 

Education  and  Society 

An  analysis  of  critical  problems  and  issues  in  education  and  the  contributions 
of  the  major  disciplines  in  their  resolution.  Current  educational  thought  and 
practice  will  be  emphasized,  with  particular  reference  to  the  Province  of 
Ontario. 
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Intergovernmental  Relations  and  Local  Government 

This  course  will  deal  with  key  issues  in  public  finance,  education,  transporta- 
tion, public  health,  and  social  welfare  from  the  perspective  of  inter-govern- 
mental conflict  and  co-operation.  Beginning  with  an  historical,  legal  and 
theoretical  survey  of  federalism  and  provincial-municipal  relations,  the  course 
will  proceed  to  examine  the  interplay  among  units  and  levels  of  government  in- 
volved in  the  formulation  of  public  policy,  with  particular  emphasis  on  econo- 
mic and  political  factors.  While  the  main  focus  of  the  course  will  be  on  the 
policy  areas  named  above,  some  consideration  will  be  given  to  problems  of 
governmental  structure,  especially  in  metropolitan  and  rural  areas.  Where  ap- 
propriate, due  attention  will  be  paid  to  developments  elsewhere,  particularly 
in  the  United  States  and  the  United  Kingdom.  (Not  offered  in  1972-73) 

Juvenile  Delinquency 

In  this  course  “delinquency”  will  be  considered  as  a viable  concept  ap- 
proached from  a number  of  directions.  The  contributions  of  law,  sociology, 
psychology,  psychiatry,  education,  and  other  relevant  disciplines,  will  be 
called  upon  to  describe  and  define  what  is  meant  by  “delinquency”. 

A review  of  the  literature  in  the  area  of  etiology  will  occupy  a substantial  block 
of  time,  take  into  consideration  such  current  theories  as  “opportunity”, 
“labelling”,  “subculture”,  etc. 

The  juvenile  court  will  be  studied  both  in  terms  of  the  statutes  that  it  ad- 
ministers and  its  method  of  operation  from  the  point  of  police  investigation 
through  to  the  final  disposition  of  the  case.  Each  step  of  the  process  will  be 
discussed  by  individuals  expert  in  their  own  disciplines. 

The  course  will  be  coordinated  by  Senior  Judge  V.  Lome  Stewart,  of  the  Pro- 
vincial Court  (Family  Division)  of  the  Judicial  District  of  York.  Seminars  will 
be  conducted  by  well-known  psychiatrists,  psychologists,  sociologists,  social 
workers,  lawyers,  police,  judges,  and  a representative  of  the  mass  media. 

The  object  of  the  course  is  to  blend  theory  and  practice  and  to  give  the 
student  basic  information  with  respect  to  the  important  problem  of  juvenile 
delinquency. 

Law  Enforcement  and  Crime  Prevention 

Arrest,  search,  and  seizure  in  the  investigation  of  crime,  including  the  interro- 
gation of  suspects,  the  examination  of  documents  and  the  preservation  of  evi- 
dence. The  rules  of  evidence  as  they  affect  law  enforcement:  modern  problems 
such  as  wire-tapping  and  electronic  devices.  Police  organization  control  and 
training,  and  the  relationship  between  the  police  and  the  courts,  the  public  and 
the  accused.  The  machinery  of  law  enforcement.  (Not  offered  in  1972-73) 
Prerequisite:  Elements  of  Criminal  Lavy  and  Procedure 

Management  of  Human  Resources 

Analysis  of  manpower  planning,  staffing,  development,  and  compensation.  Or- 
ganization goals  are  translated  to  specific  objectives  in  planning  and  staffing  to 
meet  manpower  needs.  Techniques  for  manpower  planning,  job  analysis,  re- 
cruitment, selection  and  placement  for  optimal  utilization  are  studied.  Human 
resource  development,  motivation,  and  performance  improvement  are  ana- 
lyzed. In  these  areas  employee  performance,  compensation  and  reward 
administration,  and  programmes  for  training  and  development  are  studied. 
(Not  offered  in  1972-73) 
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Marketing 

An  introduction  to  the  structure  of  markets,  the  structure  of  marketing  institu- 
tions, and  the  processes  of  marketing  management.  The  course  is  designed  to 
demonstrate  how  the  analysis  of  markets  affects  the  conduct  of  distribution 
and  promotional  activities  and  the  development  of  marketing  strategies  con- 
sonant with  marketing  predispositions.  Topics  covered  include  consumer 
behaviour,  market  research,  product  planning,  institutional  operations,  and 
communications  processes. 

Text:  Stanton,  W.  J.,  Fundamentals  of  Marketing,  3rd  ed.,  McGraw-Hill,  1971 

Mental  Abnormality  and  the  Treatment  of  Offenders 

A critical  assessment  of  concepts  of  mental  abnormality,  both  clinical  and 
statistical.  A history  of  the  development  of  psychiatric  classification  and  its 
impression  on  the  law.  An  historical  revew  of  the  legal  aspects  of  mental 
abnormality  with  special  reference  to  the  M’Naghten  rules  and  concepts  of 
diminished  responsibility.  An  analysis  of  the  effectiveness  of  treatment  in  our 
own  and  other  societies  with  reference  to  special  groups  of  offenders;  a dis- 
cussion of  future  possibilities.  The  application  of  scientific  method  to  problems 
of  diagnosis,  prediction  and  treatment.  The  necessity  of  social  defence  and 
the  obligation  to  treat  and  cure. 

Prerequisite:  Theory  and  Methods  of  Criminology  or  Theory  and  Methods  of 
Correction 

The  Personnel  Function 

This  course  is  designed  to  provide  an  understanding  of  the  activities,  systems, 
and  concepts  within  the  personnel  function  of  an  organization.  This  course 
normally  interests  persons  with  responsibilities  in  personnel  administration. 
All  aspects  of  personnel  management  are  explored  with  emphasis  on  relating 
principles,  policies  and  procedures  to  specific  situations  encountered  within 
organizations. 

Topics  include:  organization  of  personnel,  leadership  and  communication, 
staffing  the  organization,  employee  benefits  and  personnel  services,  perfor- 
mance appraisal,  training  and  development,  compensation  administration, 
government  legislation,  organization  planning  and  personnel  research. 

Text:  To  be  announced 

PHL  1 01  Value  and  Man 

An  introduction  to  the  areas  of  philosophy  including  ethics  or  political 
philosophy,  philosophy  of  religion,  and  metaphysics.  We  will  consider  such 
questions  as:  Why  should  one  be  moral?  What  reason  is  there  for  citizens  to 
obey  the  law?  What  arguments  are  there  for  the  existence  of  God?  What  is  the 
relation  between  minds  and  bodies? 

Exclusion:  PHL  100,  PHL  102 

PHL  205F  Contemporary  Social  Issues 

A study  of  principles  and  arguments  in  such  contemporary  problems  as 
sexual  morality,  urban  problems,  Canadian  nationalism,  capital  punishment, 
women’s  liberation,  pollution,  civil  disobedience,  conscientious  objection, 
and  revolution. 
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PHL214S 


POL  100 


POL  308 


POL  322 


PSY100 


PSY  202F 


PSY  203F 


Educational  Theories 

What  are  the  proper  goals  of  an  educational  system?  Flow  are  they  related  to 
the  kinds  of  social  institutions  and  individual  personalities  we  value?  Topics 
discussed  will  be  drawn  from  the  following:  problems  of  learning  theory,  the 
knowledge  industry,  compulsory  education,  indoctrination  and  regimentation 
moral,  political  and  doctrinal  neutrality  of  educational  systems. 

Introduction  to  Canadian  Politics 

A study  of  the  political  process  in  Canada,  including  Canadian  political  cul- 
ture, the  formation  of  public  opinion,  political  behaviour,  political  parties,  the 
constitution,  federalism,  French  Canada,  federal-provincial  financial  relations, 
and  the  structure  and  functioning  of  political  institutions,  such  as  the  cabinet, 
parliament,  the  judiciary  and  the  public  service. 

Urban  Politics 

This  is  a comparative  course  dealing  with  Urban  Politics  in  Canada,  Britain 
and  the  United  States.  It  will  deal  with  governmental  structure,  political  issues, 
and  the  political  process  in  urban  areas.  A major  element  of  the  course  will  be 
a research  paper  on  some  aspect  of  politics  in  the  metropolitan  Toronto  area. 
Students  are  encouraged  to  read  FI.  Kaplan,  Regional  City  and  E.  C.  Banfield 
& J.  Q.  Wilson,  City  Politics  as  an  introduction  to  the  course. 

Introduction  to  Public  Administration 

This  course  is  intended  to  introduce  students  to  the  literature  of  public  ad- 
ministration and  to  some  of  the  main  issues  of  the  present  and  recent  past  in 
Canada  (and  to  a limited  extent  in  Britain  and  other  countries).  In  other 
countries  primary  emphasis  will  be  on  policies  or  features  that  have  influenced 
Canadian  practice. 

Exclusion:  COM  301 
Prerequisite:  POL  100 

introductory  Psychology 

The  course  is  designed  to  familiarize  students  with  important  concepts  in 
various  areas  of  contemporary  Psychology.  The  ways  in  which  psychologists 
formulate  questions  and  attempt  to  answer  them  will  receive  particular  em- 
phasis. This  course  or  PSY  105  is  prerequisite  to  200-level  courses  in 
Psychology. 

Exclusion:  PSY  1 05 

Introduction  to  Development 

The  developmental  approach  to  the  study  of  behaviour  with  reference  to 
sensory-motor  skills,  cognition,  socialization,  personality,  and  emotional 
behaviour. 

Exclusion:  PSY  200/202  in  1968-69  or  before;  PSY  301 F/S  in  1969-70  or 
1970-71. 

Prerequisite:  PSY  100/105 

introduction  to  Social  Psychology 

A survey  of  contemporary  areas  of  research  in  social  psychology.  Areas  to 
be  considered  include  social  perception,  attitudes,  interpersonal  relations, 
group  processes,  and  ethnic  attitudes. 

Prerequisite:  PSY  100/105 
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PSY  304S 


SOC101 


SOC  202 


SOC  205 


SOC  211 


SOC  301 


Social  Psychology:  Inter-personal  Behaviour 

Detailed  analysis  of  some  of  the  determinants  and  consequences  of  various 
forms  of  social  interaction;  conformity  and  social  influence,  social  comparison, 
affiliation. 

Exclusion:  PSY  302S  or  PSY  306S,  or  PSY  204,  304,  340  or  360  in  1968-69 
or  before. 

Prerequisites:  PSY  203F  and  PSY  201 S/230F/STA  222 1 232 1 242 1 252  and  two 
additional  half-courses  at  the  200-level. 

Industrial  Psychology 

This  course  will  focus  on  the  contribution  which  Psychology  can  make  to  the 
understanding  of  personnel  and  industrial  relations  problems.  The  application 
of  modern  psychological  thinking  to  industrial  relations  problems  will  be  fea- 
tured. (Not  offered  in  1972-73) 

Social  Factors  of  Administration 

The  focus  will  be  upon  the  functions  of  social  forces  affecting  public  adminis- 
tration. Analysis  will  be  made  of  the  social  conditions  requisite  for  the  devel- 
opment of  bureaucracy,  the  structure  and  functions  of  bureaucratic,  formal 
organization,  the  informal  structure  within  formal  organization,  the  organization 
adaptation  to  the  community  values  and  social  structure.  These  major  topics 
will  be  examined  in  the  light  of  sociological  theories  supported  by  case  studies 
on  bureaucracy  and  industrial  work  in  relationships. 

Introduction  to  Sociology 

The  basic  principles  and  methods  of  sociology  as  applied  to  the  study  of 
human  societies,  focusing  on  the  social  sources  of  differing  values  and 
conceptions  of  reality,  and  the  influence  of  these  on  such  phenomena  as  the 
behaviour  of  individuals,  patterns  of  relations  among  groups,  and  social 
stability  and  change. 

Structure  of  Inter-personal  Relations 

The  study  of  patterned  relationships,  social  roles  and  social  expectations 
which  arise  out  of  interactions  among  individuals. 

Prerequisite:  SOC  101  (SOC  101-103  in  1971-72) 

Urban  Sociology 

Examines  the  city  both  as  a significant  development  in  world  civilization  and 
as  a working  mechanism  guided  by  contemporary  policies  and  studies  human 
behaviour  in  its  mutifaceted  relations  with  the  urban  environment. 

Suggested  prior  course:  SOC  1 01  (SOC  1 01  -1 03  in  1 971  -72) 

Sociology  of  Small  Groups 

An  inductive  introduction  to  interpersonal  relations  in  group  contexts,  the 
structure  and  dynamics  of  small  groups,  and  the  development  of  group  culture. 
The  course  will  involve  participation  in  and  observation  of  several  types  of 
groups. 

Prerequisite:  SOC  101  (SOC  101-103  in  1971-72)  (Not  offered  in  1972-73) 

Social  Stratification 

Examines  theories  of  social  stratification,  its  empirical  forms  and  conse- 
quences, and  the  determinants  of  continuity  and  change  of  patterns  of 
stratification. 

Prerequisite:  One  course  in  SOC 
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SOC  302  Sociology  of  the  Family 

The  development  of  the  contemporary  Western  famiily  with  special  emphasis 
on  the  changing  relations  among  its  members. 

Prerequisite:  SOC  101  (101-103  in  1971-72) 

SOC  31 1 Sociology  of  Education 

Focuses  on  the  relationship  between  education  and  society  in  comparative 
perspective:  on  the  internal  structure  of  education  systems  and  on  the  educa- 
tional consequences  of  different  organizational  arrangements;  on  the  current 
controversies  surrounding  the  function  and  structure  of  the  university. 
Prerequisite:  One  course  in  SOC 

STA  222  General  Statistics 

Graphs,  averages,  frequency  distributions,  elements  of  probability  theory, 
tests  of  significance,  analysis  of  variance,  regression,  applications. 

Reference:  Freund,  Modern  Eiementary  Statistics. 

Exciusion:  ECO  220,  GGR  270/271 , GLG  221 Y,  SOC  201 , STA  232/242/252 
Prerequisite:  XII  MAT  (not  open  to  first  year  students) 

Theory  and  Methods  of  Correction 

This  course  combines  lecture  and  seminar  methods.  It  traces  the  history  of 
penal  methods  and  the  development  of  contemporary  corrections.  The  Cana- 
dian correctional  apparatus  is  examined  in  relation  to  current  issues  and  pro- 
posals. Correctional  methods,  problems  and  efficacy  are  considered  in  some 
detail,  in  institutional  programmes  and  in  community  programmes.  Correc- 
tional processes,  as  these  relate  to  typologies  of  offenders  and  special  prob- 
lems of  females,  youthful  and  persistent  offenders  are  considered.  (Not  offered 
in  1972-73) 

Theory  and  Methods  of  Criminology 

Cur  understanding  of  crime  rests  on  a number  of  assumptions  about  human 
behaviour  in  a social  environment.  The  primary  task  of  criminology  is  to 
examine  these  assumptions  on  the  basis  of  theoretical  models  and  to  provide 
methods  of  enquiry  to  gain  knowledge  for  the  development  of  criminal  policies. 
Core  subjects  will  be  psychological,  social  and  legal  theories  of  crime;  crim- 
inal statistics:  stages  of  the  criminal  process;  methods  of  measuring  crime  and 
evaluating  results  of  interventions. 

Union-Management  Relations 

This  course  is  concerned  with  the  current  industrial  relations  scene  in  Canada 
and  particularly  in  Cntario.  Topics  covered  include  the  establishment  of  bar- 
gaining rights  through  certification,  the  conciliation  and  mediation  processes, 
termination  of  bargaining  rights,  unfair  labour  practices,  the  collective  agree- 
ment, arbitration,  jurisdictional  disputes,  picketing,  injunctions,  and  new 
developments  in  collective  bargaining.  Throughout  the  course  the  government 
r6le  in  industrial  relations  is  examined. 

Source  book:  Cases  on  Labour  Relations  Law,  Queen’s  University 


45 


Other  Programmes  of  the 
Division  of  University  Extension 

In  addition  to  the  Diploma  and  Certificate  Courses,  the  Division  of  University 
Extension  offers  many  other  courses  and  services.  Readers  of  this  calendar  are 
invited  to  ask  about: 

Faculty  of  Arts  and  Science,  Faculty  of  Applied  Science  and  Engineering,  The 
College  of  Education,  School  of  Nursing,  School  of  Physical  and  Health 
Education.  The  Bachelor  of  Arts,  Bachelor  of  Science,  and  Bachelor  of  Educa- 
tion degrees  may  be  obtained  through  part-time  study. 

The  first  year  of  the  Engineering  programme,  the  first  year  of  the  Physical  and 
Health  Education  programme,  the  first  and  second  years  of  the  Nursing  pro- 
gramme may  be  completed  through  part-time  study. 

The  second,  third  and  fourth  years  of  the  Engineering  programme;  the  second, 
third  and  fourth  years  of  Psysical  and  Health  Education  programme;  the  third 
year  of  the  Nursing  programme  must  be  completed  through  full  time  study. 

Pre-University  Courses 

Pre-University  Courses  in  English,  Chemistry,  History,  Mathematics,  and 
Physics,  are  offered  regularly  throughout  the  year. 

For  further  information  write  or  telephone  to: 

The  Division  of  University  Extension 
119  St.  George  Street 
Toronto  181,  Ontario 
928-2400 

Continuing  Education  Programme 

The  Continuing  Education  Programme  of  the  Division  of  University  Extension 
offers  courses  which  do  not  lead  to  university  degrees  or  certificates,  but 
provide  an  opportunity  for  systematic  study  for  persons  wishing  to  increase 
their  knowledge.  Programmes  are  offered  in  the  areas  of  Business,  Engineering 
and  other  professional  fields  and  general  education.  Some  students  are  en- 
rolled in  courses  leading  to  certificates  granted  by  institutions  or  associations 
in  the  business  community.  All  the  courses  offered  are  designed  to  provide  the 
student  with  a continuing  education  at  university  level. 

Correspondence  Courses 

Correspondence  Courses  are  available  either  by  direct  enrolment  or  as  part  of 
educational  programmes,  sponsored  by  various  organizations.  Included  are 
business  subjects,  social  sciences,  and  liberal  arts.  Courses  do  not  lead  to 
credit  toward  any  degree,  diploma  or  certificate  awarded  by  the  University: 
however,  the  sponsoring  organizations  award  certificates  or  designations  upon 
completion  of  their  programme  requirements. 

Co-ordinated  Programmes 

Industrial  Marketing 

A certificate  of  achievement  will  be  awarded  by  the  Industrial  Marketers  of 
Toronto. 
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Operational  Research 

Those  successfully  completing  the  programme  will  be  granted  a certificate  by 
the  Canadian  Operational  Research  Society. 

Personnel  and  Manpower  Development 

Certificates  will  be  awarded  by  various  organizations  depending  on  the  major 
area  of  study  of  the  student. 

Fellows  Programme  in  Banking 

A certificate  of  achievement  will  be  awarded  by  the  the  Institute  of  Canadian 
Bankers  upon  successful  completion  of  the  required  courses. 

For  information  on  these  programmes  telephone  928-2400. 

Programmes  for  Associations 

Four  programmes  are  conducted  by  the  Division  of  University  Extension  for 
outside  organizations.  These  lead  to  recognized  professional  designations. 
Further  details  of  each  programme  are  available  from  the  appropriate  orga- 
nization as  indicated  below. 

Certificate  Course  in  Administrative  Management 

The  Certificate  Programme  in  Business  is  a means  of  preparing  for  the  Inter- 
national C.A.M.  (Certified  Administrative  Manager)  programme  offered  by 
the  Administrative  Management  Society.  The  C.A.M.  programme  requires  can- 
didates for  the  designation  to  pass  a series  of  uniform  examinations  and  to 
meet  other  qualifications  of  experience,  leadership  and  communication  ability 
and  character.  Examinations  may  be  taken  in  April  or  November  after  com- 
pletion of  a required  course  in  the  Certificate  Programme  in  Business.  The 
amount  of  additional  preparation  will  vary  with  each  individual.  A Study  Guide, 
containing  in  outline  form  the  subject  matter  covered  by  each  part  of  the 
examination  and  a list  of  suggested  reference  books  will  be  furnished  each 
candidate. 

Candidates  interested  in  the  C.A.M.  programme  should  contact  the  Institute 
of  Certified  Administrative  Managers  of  Ontario,  P.O.  Box  5145,  Toronto  1, 
Ontario,  for  more  detailed  information,  preferably  at  the  time  of  enrolment  in 
the  Certificate  Programme  in  Business. 

The  Canadian  Industrial  Management  Association 

A course  in  Industrial  Management  and  Administration  leading  to  the  designa- 
tion C.I.M.  (Certified  Industrial  Manager).  For  information  telephone  485-5747. 

The  R.I.A.  Programme 

Conducted  by  the  provincial  Societies  of  Industrial  Accountants  leading  to  the 
designation  R.I.A.  (Registered  Industrial  Accountant).  For  information  tele- 
phone 363-8191. 

The  Institute  of  Chartered  Accountants  of  Ontario 

Requires  university  graduation  as  the  basic  admission  requirement  to  the  pro- 
gramme of  study  leading  to  the  C.A.  designation.  Further  information  may  be 
obtained  from  the  Chartered  Accountants  of  Ontario.  For  information  telephone 
927-1841. 
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The  Graduate  Programme  in  Business  Administration 

The  Faculty  of  Management  Studies  offers  three  graduate  programmes  in 
Business  Administration:  the  Diploma  Course  in  Business  Administration;  the 
Master  of  Business  Administration  Programme;  the  Ph.D.  Programme.  Appli- 
cants must  hold  a degree  from  a recognized  university. 

The  Faculty  of  Management  Studiesxalendar  may  be  obtained  by  telephonincj 
928-3499,  or  by  writing  to  the  Academic  Secretary,  Faculty  of  Management 
Studies,  University  of  Toronto,  Toronto  1 81 , Ontario. 
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ROYAL  ONTARIO  MUSEUM 102  (A-3) 

ST.  HILDA’S  COLLEGE  (Trinity) 58  (B-2) 

ST.  JOSEPH’S  COLLEGE  (St.  Michael’s). . .80  (C-4) 

ST.  MICHAEL’S  COLLEGE  (Admin.) 85  (C-5) 

ST.  MICHAEL’S  LIBRARY 82  (C-5) 

ST.  MICHAEL’S  STUDENT-FACULTY 

CENTRE 87A  (B-5) 

SANDFORD  FLEMING  LABORATORIES  .5A  (E-2) 

SIDNEY  SMITH  HALL  (Arts  & Science)  . . .42  (C-2) 

SIMCOE  HALL 1 (D-2) 

SIR  DANIEL  WILSON  RESIDENCE 51  (C-2) 

SIR  EDMUND  WALKER  HALL  Site 33  (B-1) 

SOCIAL  WORK 246  Bloor  St.  W. 

SOLDIERS’  TOWER 68  (C-3) 

STADIUM 62  (A-3) 

STATISTICS  AND  RECORDS Back  Cover 

STEAM  PLANT 9 (E-1) 

STUDENTS’  ADMIN.  COUNCIL 69  (C-3) 

STUDENTS’  ASSN.,  PART-TIME 83  (C-4) 

TEEFY  HALL  (St.  Michael’s) 86  (C-4) 

TEXT  BOOK  STORE 20  (D-]) 

THEOLOGY.TORONTO  SCHOOL  OF  4St.ThomasSt. 

TRINITY  COLLEGE 63  (B  3) 

UNIVERSITY  COLLEGE 47  (C-2) 

VARSITY  NEWSPAPER 56  (B-2) 

VICTORIA  COLLEGE 91  (B-4) 

VICTORIA  COLLEGE  (Admin.  Academic)  . 92  (B-4) 

VICTORIA-EM MANUEL  RESIDENCE 94  (B-5) 

VICTORIA  GYMNASIUM 98  (A-5) 

VICTORIA  COLLEGE  LIBRARY 93  (B-4) 

WALLBERG  BUJLDING 6 (E-2) 

WHITNEY  HALL  (U.C.) 53  (C-2) 

WOMEN’S  UNION  (U.C.) 52  (C-2) 

WYCLIFFE  COLLEGE 66  (C-3) 

WYMILWOOD  (Victoria) 96A  (A-4) 


THE  GREAT 
GATHERING  PLACES 


Convocation  Hall 2(d-2) 

Hart  House 67  (c-3) 

Edward  Johnson  Building.  io4(b-3) 

Stadium  and  Arena 62  (a-3) 

Med.  Sc.  Auditorium 72a  (d-3) 


PARKING  FACILITIES 
ON  ST.  GEORGE  CAMPUS 

Visitors  may  park  in  supervised  areas  (marked  P 
on  map)  when  space  is  available  after  University 
permit  holders  have  been  accommodated. 
Commercial  parking  lots  nearest  to  the  campus 
are  at  Bloor  and  Avenue  Rd.  ( A-4 ) ; College  and 
Elizabeth  ( E-5 ) ; College  and  University  ( E-4 ) ; 
College,  west  of  Central  Public  Library  (E-2). 
Parking  on  public  streets  within  the  campus  is 
metered  where  permitted.  Parking  in  unauthor- 
ized zones  is  subject  to  fines  of  up  to  $10. 
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Key  to  Course  Descriptions  and  Timetabies 

If  there  is  no  suffix  after  an  Arts  and  Sciences  course  number,  it  is  a full 
course  given  throughout  the  session.  The  following  suffixes  indicate  half- 
courses: 

F:  a half-course  given  in  the  first  half  of  the  session 
S:  a half-course  given  in  the  second  half  of  the  session 
Y:  a half-course  given  throughout  the  session 


Full  courses 
F:  courses 
S:  courses 
Y:  courses 


Summer  Evening 
May  15-Aug.  1 1 
May  15-June  22 
July  4-Aug.  1 1 
May  15-Aug.  1 1 


Summer  Day 
July  4-Aug.  1 1 
July  4-July21 
July  24-Aug.  11 
July  4-Aug.  1 1 


Winter  Session 
Sept.  1 1 -April  13 
Sept.  11 -Dec.  8 
Jan.  8-April  13 
Sept.  11 -April  13 


Key  to  Buiiding  Abbreviations 

BT  Botany,  6 Queen’s  Park  Crescent 
EJ  Edward  Johnson,  80  Queen’s  Park 
EX  Extension  Annex,  47  Queen’s  Park  Crescent 
FH  Falconer  Hall,  84  Queen’s  Park 
GB  Galbraith  Building,  35  St.  George  Street 
LA  Larkin,  Devonshire  Place 
LM  Lash  Miller,  80  St.  George  Street 
LW  Faculty  of  Law,  78  Queen’s  Park 
MA  Massey  College,  4 Devonshire  Place 
MB  Mining,  1 70  College  Street 

MP  McLennan  Physical  Laboratories,  255  Huron  Street 

MS  Medical  Sciences,  1 King’s  College  Circle 

NA  New  Academic  (Victoria),  73  Queen’s  Park 

NC  New  College,  300  Huron  Street 

NU  Nursing,  50  St.  George  Street 

RW  Ramsay  Wright,  25  Harbord  Street 

SS  Sidney  Smith  Hall,  100  St.  George  Street 

TC  Trinity  College,  2 Hoskin  Avenue 

TF  Teefy  Hall,  81  St.  Mary  Street 

TS  Textbook  Store,  280  Huron  Street 

TT  455  Spadina  Avenue 

DC  University  College,  15  King’s  College  Circle 
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COURSE  EVENING  TIME  BUILDING  ROOM  INSTRUCTOR 

Infancy  and  Early  Experience  Thursday  7:30-9:30  LW  A B.  Flint 

INI  300  Education  and  Society  Wednesday  7:30-9:30  NU  104  To  be  announced 

Juvenile  Delinquency  Monday  7:00-9:00  FH  To  be  announced  V.  L.  Stewart 
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'Sociology  311  Wednesday  7:30-9:30  MS  7231  A.  H.  Smith 

Statistics  222  Monday  7:30-9:30  SS  1088  W.  E.  Grasham 

Theory  and  Methods  of  Criminology  Wednesday  7:30-9:30  FH  To  be  announced  H.  Mohr 

Union-Management  Relations  Thursday  7:30-9:30  To  be  announced  To  be  announced  D.  E.  Franks 


University  of  Toronto  Calendars 


The  University  of  Toronto  issues  the  following  calendars  and  other  publications  concerning  courses  of 
instruction  given  by  the  University,  any  one  of  which  may  be  had  on  application  to  the  Office  of  Admis- 
sions of  the  University,  or  to  the  Secretary  of  the  Faculty,  School  or  Institute  about  which  information 
is  sought. 


ADMISSION  INFORMATION: 

Admission  Awards 

APPLIED  SCIENCE 
AND  ENGINEERING: 

Undergraduate  Admission  Handbook 
Undergraduate  Admission  Bulletin 

Faculty  of  Applied  Science  and  Engineering 
Engineering  at  Toronto  - descriptive  brochure 

ARCHITECTURE: 

Faculty  of  Architecture,  Urban  and  Regional  Planning 
and  Landscape  Architecture 

ARTS  AND  SCIENCE: 

1972-73  Calendar  - St.  George  Campus 
Scarborough  College  Calendar 
Erindale  College  Calendar 

BUSINESS: 

Faculty  of  Management  Studies  - Graduate  Programmes  in 
Business  Administration 

CHILD  STUDY: 

Institute  of  Child  Study 

DENTISTRY: 

Faculty  of  Dentistry 

Division  of  Postgraduate  Dental  Education 
Division  of  Dental  Hygiene 

EDUCATION: 

The  College  of  Education 
Graduate  Degrees  in  Education* 

EXTENSION: 

Continuing  Education  Programme/ 
Business  and  Engineering 
Continuing  Education  Programme/ 
Special  Programmes 
Degree  Programmes 
Diploma  and  Certificate  Programmes 

FOOD  SCIENCES: 

Faculty  of  Food  Sciences 

FORESTRY: 

Faculty  of  Forestry 

Diploma  Course  in  Resource  Management 

GRADUATE  STUDIES: 

School  of  Graduate  Studies 

HYGIENE: 

School  of  Hygiene 

LAW: 

Faculty  of  Law 

LIBRARY  SCIENCE: 

School  of  Library  Science 

MEDICINE: 

Faculty  of  Medicine,  Professional  Course 
Division  of  Rehabilitation  Medicine 
Division  of  Postgraduate  Medical  Education 

MUSIC: 

The  Royal  Conservatory  of  Music 
School  of  Music  Year  Book 
General  Syllabus 
Pianoforte  and  Theory  Syllabus 
Faculty  of  Music 

NURSING: 

School  of  Nursing 

PHARMACY: 

Faculty  of  Pharmacy 

PHYSICAL  AND  HEALTH  EDUCATION: 

School  of  Physical  and  Health  Education 

SOCIAL  WORK:  School  of  Social  Work 

‘Write  to  Ontario  Institute  for  Studies  in  Education,  252  Bloor  Street  West,  Toronto  181,  Ontario. 


